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-3 . Pt. Ravishankar Shukla University, Raipur Chhattisgarh, India

Estd-1964 — recognized by UGC U/s 2(f) and 12 (B)
NAAC“A” Grade

CRITERION-V
EVIDENCE(S), AS PER SOP

METRIC No. 5.1.4

The Institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

e Institutional grievance redressal policy document with reference to prevention of
sexual harassment (Internal Complaints Committee) and an anti-ragging committee.

e Minutes of the meetings of Student Grievance Cell as per the metric

e Proof of constitution of Internal Complaints Committee/ Grievances Redressal
Committee formation/ Anti Ragging Committee as per UGC regulations
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The netincome aceunng from the engdowmant every yearshallbe uhilizod for th-ooa e
of Gold Medal al the Anrual Convecalion ol the Universitylcthe examinee sectug 1o
highest marks at the B.Sc. {(Finai) (Chemisiry + Botany + Zoology Groun) il

examination held by the Universily.

I the event ol two or more examiness biing oligible tor the award under the provisiog
of para 2, suchan examinee sho is youngeror youngestinthe age, shall be awarded thy
Medal

Regulation No. 82
THE GRIEVANCE COMMITTEE
(E.C.Date 14-8-1989)

1. OBJECTIVES OF THE COMMITTEE :

1

2.

3.

To deal withthe grievances of the studenls teachers and nonteaching employees of the
Universily and affiliated colleges related with the University.

To sort outproblems and grievances on the basis of first hand information and arrive at
amicable setflement

Torenderpreventive servises and offer advice tor the smecoth running of the educational
institutions under the jurisdiction of the University

1. CONSTITUTION OF THE COMMITTEE :

p [3 Kulpati ; Patron

2. Proctor Chairman
3. Dean of Students Welfare ; Member
4. One Dean/ Professorof U.T.D. Member
5. Professorincharge U.T.D. Union Member
6. Deputy Registrar (Admn.) : Secretary.

The Kulpatishall nominate the chairman and the commitlee,

Iill, POWERS AND DUTIES OF THE COMMITTEE :

1. CHAIRMAN -

a. The Chairman shall preside over the meeling of the commitlee. However, in his
absence senjorprefessor, who shallbethe member of the Committee will preside
over it,

b. All grievances submitied in wrilting and addressed to the Kulpati/Chairman of the

committee with substantial evidences shali be sorted out by the Chairman and will
be taken for setllement at the discretion of the Chairman.

& Incase of differences of opinion among the member of the commiltee chairman
shall refer the matier to the Kulpati for follow up aclion,

d. The chairman shall be empowered to pay visit for on the spot inspection alongwith
the members of the committee of need be

e. If any member of the committee remains absent in three consecutive meetings of

the committee, the chairman shall recommedn to the Kulpati for can cellation of
his/ her member-ship and appointment of the subslitute.

2.SECRETARY :

a. The SEerelary of the Commiltee shall work under the chairmanship. He shall
convenc the meeting of the committee at the instructions of the chairman. -

b. The Secretary shali keep the minuies of the meetings such convened and record
the procedings of the actions taken by the commitlee.

c He shallbe the custodian of all records refered / addressed tothe chairmanofthe
committee.

3. MEMBERS -

It any members is having any grievence he shallremain absent shenever his grievence
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is under consdration
IV. APPELLATE AUTHORITY :

The Kulpatishall have appellateauthorily ever the dacision taken by the commitire, |

shaspeendonzinhis/ hercase he/hercan appeallo the

shall be final and binding to ali concerned

&1

any pearson feels thal inj

Kulpati and Kiilpali's veraic
V.DURATION OF THE COMMITTEE :

Theterm of the commitlee shall be for three calender years

Regulation No, 83
(E.C.23-3-1981)
LATEDR. TULASIPRASADTIWARI GOLD MEDAL

Donor : Shri 8. P, Tiwari
26, Vivekanand Nagar, Raipur (M P.)

Value of Endowment 4 Rs. 2500/-

Award : One Gold Medal.
| 1. The endowment shall be called Late Dr. Tulasi Prasad Tiwarl Gold Meda! and it shall be
incribed on cne side of the Gold Medal
I'henetincome accruing from the endowment every year shailbe utiiized ter the award
of a medal of the annual convocation of tha University 1o the examinee securing the
highest marks in the subject of Medicine at the Final M.B.B.S. Examinaticn of the
University provided thai the candidate has passed the examination inthe first atiempt.
3. Inthe event of two or more examinees being eligible for the award under the provisions

of para 2, such an examinee, whois younger or youngestinthe age, shalibe awarded

the medal.

™

Regulation No. 84
B (E.C.24-1-1990) -
INSTITUTE OF CHARTERED ACCOUNTANTS OF INDIA GOLD MEDAL

Dr. N.K. Agrawal, Secrelary
University Uaisan Committee
1 The Institute of Chartered Accountants
of India. Post Box No. 7160
indra Prastha Marg, New Delhi 110 002
Value of Endowment : Hs. 4000/
Award ; One Gold Medal.
1. The endowment shall be called Insitute of Chartered Accountants of India Gold Medal
and it shall be inscribed on one side of the medal.
2. The netincome accruing from endowment every year shall be utilized for the award of
? gold medal at the annua! convocation of the University lo examinee securing the highest
marks at the B.Com. Final optional subject of Accounting Taxation Examination held by
the University.
3 Inthe event of two ar more examinees being eligible for the award under the provisions
of para 2, such an examinee who is younger or youngest in the age, shallbe awarded the

medal.

Donor

(E.C.1-8-1891)
LATE DR. R.N. ATRE, GOLD MEDAL
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Women Harassment Prevention Cell

(https://www.prsu.ac.in/cell-center/cells/women-harassment-
prevention-cell)

Policy Document

As per the Honorable Supreme Courts’ decision, the educational institutions/ universities are
required to form a prevention of sexual harassment cell/ committee for protecting women
employees and girl students against possible harassment at work place. The court defined sexual
harassment very clearly as well as provided mandatory guidelines known as “Vishaka Guidelines”
for employers to redress and prevent sexual harassment at workplace. The guidelines are a broad
framework which put emphasis on prevention and one important preventive measure is to adopt a
sexual harassment policy which prohibits sexual harassment at work place and provide effective
grievance procedure,

In deference to the aforesaid guidelines, Pt. Ravishankar Shukla University, Raipur is committed to
providing and promoting an atmosphere in which employees can realize their potentials in a safe,
congenial positive and productive environment, by making the workplace free from sexual
harassment. The policy is directed to ensure zero tolerance towards verbal, psychological conduct
of a sexual nature by any employee that directly or indirectly harasses, disrupts or interferes with
another’s work performance or that creates an intimidating, offensive or hostile environment. Focus
should be to ensure that all allegations of sexual harassment are investigated and dealt with
effectively, appropriately as well as promptly.

Scope- The policy applies to all employees and students and all office premises.

Guidelines- It is necessary for all employees/ students to follow this policy and the guidelines
formulated herein. Sexual harassment at workplace will be deemed to be a violation/ breach of
terms of employment, and a criminal offence in addition to violation of gender equality guaranteed
under the constitution.

Definition of Sexual Harassment

According to The Supreme Court definition sexual harassment is any unwelcome
sexually determined behavior such as-

physical contact

A demand or request for sexual favors

Sexually colored remarks

Showing pornography

Any other physical, verbal or non-verbal conduct of a sexual nature.

Sexual harassment takes place if a person:

Subjects another person to an unwelcome act of physical intimacy, like grabbing,
brushing, touching, pinching etc.

Makes an unwelcome demand or request (whether directly or by implication) for
sexual favors from another person, and further makes it a condition for employment /
wages/ increment/ promotion etc.

Makes an unwelcome remark with sexual connotations, like sexually explicit
compliments/ cracking loud jokes with sexual connotations/ making sexist remarks
etc.




Shows a person any sexually explicit visual material, in the form of pictures/
cartoons/ pin-ups/ calendars/ screen savers on computers/ any offensive written
material/ pornographic emails etc.

Engages in any other unwelcome conduct of sexual nature, which could be verbal, or
even non- verbal, like staring to make the other person uncomfortable, making
offensive gestures, kissing sounds, etc.

Quid pro quo and hostile work environment are the two broad types of sexual
harassment. Quid pro quo means seeking sexual favors or advances in exchange for
work benefit. ‘Hostile work environment ‘is more pervasive form of sexual harassment
involving work conditions or behavior that makes the work environment hostile for the
woman to be in.

it is just illustrative not complete.

Reporting of Sexual Harassment Allegations
Persons who believe that they have been victims of sexual harassment should report the incident

(s) immediately to the Prevention of Sexual Harassment Complaint Committee as set forth below.
Confidentiality

The University will do everything consistent with enforcement of this policy and with the law to
protect the privacy of the individuals involved and to ensure that the complaints are treated fairly.
Information will be kept strictly confidential.

Assurance Against Retaliation

This policy seeks to encourage all employees/students to express freely, responsibly about any
problem or complaint of sexual harassment. Retaliation against persons who report or provide
information about sexual harassment is also strictly prohibited. Any act of reprisal violates this
policy and will result in appropriate disciplinary actions.

Reporting Channel

Mobile Email ID _
Prof. Reeta Venugopal ! |
1 Director,CWS,Pt.RSU,Raipur 9425515951 reetavenugopal@yahoo.cam

( Chairperson)

Prof. Aditi (Niyogi) Associate Director, )
2 9826643763 adinpod@gmail.com
Poddar (Member) CWS,Pt.RSU,Raipur
Prof.Priyamvada Associate Director, _ _ |
3 9425517387 Priyamvadasi@gmail.com)

Srivastava(Member) CWS, Pt.RSU,Raipur ,

Prof.A.K.Shrivastava  Proctor, Prof. in _ _
4 9424215539 ashish_1k@rediffmail.com
(Member) Management,Pt.RSU,Raipur

Asst Prof,,505 in ;
5 Dr.Priya Rao{Member) 9425207453 priyapandey79@gmail.com
Law,Pt.RSU,Raipur




Prof. Meetashri Mitra  SoS in

1 6 9425207354 mitashree.mitra@gmail.com
; (Member) Anthropology,Pt.RSU,Raipur
B Retd. Prof. SoS in |
Dr. Usha Dubey, |
7 Economics,Pt.RSU,Raipur & 9826182799 ushapdubey@gmail.com
(Member)

President , Shakti (NGO)Raipur
Any employee/student who wants to report or complain should write about the situation to the
prevention of sexual harassment complaints committee or any member thereof established for the
purpose. The names, telephone numbers and e-mail addresses of the committee members are given
below:

Meeting Process of Complaints Committee
The complaint committee should meet on getting specific complaints.

investigation Procedure

« Atimely investigation of allegations of sexual harassment is of utmost importance. The
investigations shall be concluded and acted upon within two months from the date of the
complaint received.

« The complaint committee may appoint an investigator depending upon the nature and
complexity of the complaint.

» During investigation all responses should be documented and-statements shall be written and
signed by the person providing information.

e Complaint committee shall proceed to deal with the matter in accordance with the policy and
in accordance with the law.

Professional Consequences of Violation of the Policy

Any employee/student who is found to have violated the sexual harassment policy shall be subject
to appropriate action. However, if an investigation of a complaint shows that the complain or
information was false and was made with mollified intent, the individual who provided the false
information will be subjected to disciplinary action.

Objective

The object of this policy is to create awareness amongst employees/students. It would be the
responsibility of the Prevention of Sexual Harassment Cell (PSHC) to conduct regular sessions/
workshops/ seminars on such important issue and create an excellent, comfortable environment for
all.
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commission)
NOTIFICATION
New Delhi, the 2nd May. 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015

No. F. 91-1/2013(TFGS).—In exercise of the powers conferred by clause (g) of sub-section (1) of section 26
of the University Granis Commission Act, 1956 (3 of 1956). read with sub-section (1) of Section 20 of the
aaid Act. the University Grants Commission hereby makes the following regulutions, namely:-

1. Short title, application and commencement.—(1) These regulations may be calied the University
Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 2015.

{2} Thiey shall apply to all higher educational mstitutions in India.
(3) They shall came into force on the date of their publication in the Offieial Gazetie.
3. Definitions.—In these regulations, unless the context otherwise requirtes.-

(a) “agerieved woman' means in relation to work place, a woman ol any age whether employed or not, who
alleges 1o have been subjected Lo any act of sexual harassment by the respondent;

(b} ‘Act means the Sexual Harassment of Women at Workplace (Prevention. Prohibition and Redressal) Act.
2013 (14 of 2013):

{c) “campus’ means the location or the land on which a Higher Educational Institution and its related
institutional facilitics like libraries, laboratories, lecture halls. residences. halls, toilets, student centres.
hostels, dining halls, stadiums, parking areas, parks-like settings and other amenities like health centres,
camteens. Bank counters, eic., are situated and also includes extended campus and covers within 1s stope
places visited as a student of the HET including transportatian provided for the purpose of commuiing @
and from the mstitution, the locations outside the institution on field wips. interngliips. study tours,
excursions, short- term placements, places used for camps . cultural festivals, sports meets and such other
activities where a person is participating in the capacity of an employee or a student of the HEL
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(d)

()

(i

(h

(i)

()

ik

Commission” means the University Grants Commission established under section 4 of the University
Grants Commission Act, 1956 (3 of 1956):

“cavered individuals” are persons who have engaged in protected activity such as filing @ sexual
harassmient charae, of who are closely associated with an individual who has engaped in protected activity
and such person can be an employee or a fellow student or guardian of the offended person;

“employee” means a person as defined in the Act and also includes, for the purposes of these Regulations
trainee, apprentice (or called by any other name), interns, volunteers, teacher assistants, research
assistants, whether emploved or not, including those involved in field stdies, projects, short-visits and
camps:

“Executive Authority” means the chief executive nuthority of the HEL by whalever name called, in which

the general administration of the HEI is vested. For public funded institutions the Executive Authority
means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and
Appeal) Rules, 1965 or its equivalent rules;

‘Higher Educationa! Tnstitution™ (HEI) means a university within the meaning of clause ( j) of section 2, a
college within the meaning of clause(b) of sub-section (1) of section 12A and an institution deemed to be
a University under section 3 of the University Grants Commission Act. 1956 (3 of 1956):

“Internal Complaints Committee” (ICC) means Internal Complaints Commitiee to be constituted by an
HET under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASH)) should be reconstituted as the 1CC:

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for

ICC under these regulations. Provided further that such a Body shall be bound by the provisians of these
regulations;

“protected activity” includes reasonable opposition to a practice believed to violate sexual harassment
Jaws on behalf of oneself or others such as participation in sexual harassment proceedings, cooperating
with an internal investigation or alleged sexual harassmeni practices or acting as a winess n an
investigation by an outside agency or in litigation;

‘sexual harassment™ means-

(i) “An unwanied conduct with sexual undertones if it oceurs or which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unweleome acts or behaviour (whether directly or by implication), namely;-

(2) any unwelcome physical. verbal or non verbal conduct of sexual nature:
(b) demand or reguest for sexual favours:

{¢) making sexually coloured remarks

(d) physical contact and advances; or

(¢) showing pornography”

(i) any one (or more than one or all) of the following circumstances, if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-

{a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours;

th) implied or explicit threat of detrimental treatment in the conduct of wark;

() implied or explicit threat about the present or future status of the person concerned:

(d) ereating an intimidating offensive or hostile learning environment:

(c) humiliating treatment likely to affect the health, safety dignity or physical integrity of the
person concerned;
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)

sgudent” means a person duly admitted and pursuing i programme of study cither through reguia mode
or distance mode, including shofi-term (raining programmes ina HEL,

Provided that a student who is in the process of taking adission in HETs campus. although not yet
sdmitied. shall be treated, for the purposes of these regulations, as a student of that HEL where any
incident of sexual havassment takes place against such student,

Provided that o student who is & participant in any of the activities in a HET other than the HEI where
such student is cnrolled shall be treated. lor the purposes of these regulations, a5 2 student of that HEI
wheve any incident of sexunl harassment takes place against such student, '

() “third Party Farassment” refers to a situation where sexual harassment occuts as & yesult of an act or

{11)

(@)

(a)

)

(c)

(d)

(c)

)

()

th)

omission by any third party or outsider, who is not an employee or # student of the HEL but a visitor 1o
the HEL in some ather capacity or for some other purpose orreasoit;

“ictimisation” means any unfavourable treatment meted out to a person with an implicit or explicit
intention to oblain sexual favour;

“workplace” means the campus of 2 HE] including-

{a) Any department, organisation, undertaking, establishment. enterprise. institution, office, branch or
unit which is established, owned, controlled or wholly or substantially financed by funds provided
directly or indirectly by the appropriate HEIs;

(h) Any sports institute, stadivm, sports complex or compelition or games ventie. whether residential or
nol used for training, sports or other activities relating thereof in HEIs;

{c) Any place visited by the employee or student arising out of or during the course of employment or
study including transportation provided by the Executive Authority for undertaking sucli jourmney for
siudy in HEIS

Responsibilities of the Higher Educational Institution- (1) Every HEI shall,-

Wherever required, appropriately subsume the spirit of the above definitions in its policy and
regulations on prevention and prohibition of sexual harassment against the employees and the
sudents. and modify its ordinances and rules in consonance with the requirements of the Regulations:

publicly notify the provisions against sexual harassment and ensuretheir wide dissemination;

organise raining Programimes or as the case may be, workshops for the officers, functionaries. faculty
and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programmes for Gender Sensitization on Campuses) of the Commission, 10 sensitize them and epsure
knowledge and awareness of the rights, entitlements and vesponsibilities enshrined in the Act and
nnder these regnlations:

act decisively against all gender based violence perpetrated against employses and students ol all
sexes recognising that primarily women employees and students and some male students and students
of the third gender are vulnerable 1o many forms of sexual harassment and humiliation and
expioitation,

publicly commit itselt' to a zero tolerance policy towards sexual harassment.

reinforce its commitment (o creating its campus free from discrimination, harassment, retaliation o
sexual assault at all levels:

Sreate awarencss about what constimtes sexual harassment including hostile environment harassment
and quid pro guo harassment,

include in its prospectus and display prominently at canspicugus places or Notice Boards the penaliy
and consequences of sexual harassment and make all sections of the institutional community aware ol
the information on the mechanism put in place for redressal of complaints peraining 0 sexual
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harassment, contact details of miembers of Internal Complaints Committee , complaints procedure and
<0 on, Any existing body already functioning with the same objective (like the Gender Sensitization
Commitiee Against Sexuval Harassment (GSCASH)) should be reconstituted as the 1CC:

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required
for ICC under these regulations, Provided further that such 4 Body shall be bound by the provisions of
these reguiatjons:

inform employees and students of the recourse available (o them if they are victims of sexual
harsssment,

oreanise regular orientation or iraining programmes for the members of the ICC 10 deal with
complaints, steer the process of settlement or conciliation, etc.. with sensitivity.

proactively move to curb all forms of harassment of employees and students whether it is from those
in a dominant power or hierarchical relationship within HEIs or owing 1o intimate partner violence or
from peers or from elements outside of the geographical limits of the HEL

be responsible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems

like the ICC 1o curb and prevent sexual harassment on its campus,

freat sexual harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an employee;

treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student;

ensure compliance with the provisions of these regulations, including appointment of ICC. within 2
period of sixty days from the date of publication of these regulations;

monitor the timely submission of reports by the 1CC;

prepare an annual status report with details on the number of cases filed and their disposal and submit
the same to the Commuission.

Supportive measures.— 1) The rules. regulations or any such other instrument by which ICC shall

function have to be updated and revised from time-to-time, as court judgments and other laws and rules will
continte to revise the legal framework within which the Act is to be implemented.

(2) ‘The Executive Authority of the HEls must mandatorily extend full support o see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional resources
miust be given to the functioning of the ICC, including office and building infrastructure (computers,
photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as a
sufficient allocation of financial resources.

(3 Vulnerable groups are particularly prone to harassment and also find it more difficult to
complain. Vulnerability can be socially compounded by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling committees must be sensitive to such
vulnerahilities and special needs.

4 Since research siudents and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place.

(5) All HEIs must conduct a regular and half yearly review of the efficacy and implementation of
their anti-sexual harassment policy.
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@) All Academic Staff Colleges (now known asHuman Resource Development Centres
(HRDCs) and Regional Centres for Capacity Building (RCCBs) must incorporaie sessiong an zender
in their orientation and refresher courses. This should 'be across disciplines. and preferably
mainsireamed sing the UGC SAKSHAM Report which provides indicative modules nthis regard.

(7) Onentation courses for adminisirators conducted in HEIs must have a module on pender
sensitization and sexual harassmenl issues. Regular workshops are 10 be conducted Tor all sections of
the HEI community.

{8) Counselling services must be institutionalised in all HEIs and must have well trained tull-time
counsellors.

) Many HEIs having large campuses have a deficit in lighting and are experienced as unsale
places by the institutional community. Adequate lighting is a necessary aspect of infrastructure and
i ntensnee.

10y Adequate and well trained security including a good proportion or balance of women security
staff is necessary. Security staff must receive gender sensitization training as a part of conditions of
appointment.

(11) HEls must ensure reliable public transpoit. especially within large campuses between
different sections of the HEI, hostels, libraries, laboratories and main buildings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassment is exaccrbated
when employees and students cannot depend on sale public transport. Reliable transpotl may be
considered by HEIs to enable employees and students to work late in librarics, laboratories and 10
attend programmes in the evenings.

(12)  Residential HEIs should aceord priority 10 construction of women's hostels. For the growing
population of young women wishing to access higher education, hostel accommodation iy desirable in
both urban and rural areas and at all levels of higher education which provides a modicum of
pretection from harassment of all kinds,

(13)  Concem for the safety of women students must not be cited to impose discrisninatory rujes for
women in the hostels as compared 1o male students. Campus saféty policies shoulid not result in
securitization. such as over monitoring or policing or curtailing the freedom of movement, ¢speciatly
for women smployees and students,

{14)  Adeguate health facilities are equally mandatory for all HELs. In the case of women this must
include gender sensitive doctors and nurses, as well as the services of a gynaecologist.

(18)  The Women's Development Cells iti colleges shall be revived and funded g be able to carry
out the range of activities required for gender sensitizationand femain autonomous of the functioning
of anli sexual harassment committees and ICCs. Al the same time they shall extend their activitics to
include gender sensitization programmes in consultation with 1ICCs and help to disseminate anti-
sexual harassment policies on campuses on regular basis. The “cultural® space and the ‘formal
academic space’ need W collaborate to render these workshops innovative, engaging and hon-
mechazical,

{16) Hostel Wardens, Provosts, Principals, Vice Chancellors, Legal Officers and ather
functionaries must be brought within the domain of accountability through amendmentsin the yules or
Ordinances where neccssary.

4. Grievance redressal mechanism—(1) Every Executive Autharity shall constitute an Internil
Complaints Committee (ICCY) with an inbuilt mechanism for gender sensitization against sexual harassment,
The 1CC shall have the following composition:-
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shall:
(al

(4) A Presiding Officer who shall be a woman faculty member employed at a senior level (not below
4 Professor in case of & university. and not below an Associate Professor or Reader in case of a
college) at the educational institution, nominated by the Executive Authority;

Provided that in case 2 senior level woman employee is not available. the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred 1o in sub-section
(o)

Provided further that in case the other offices or administrative units of the workplace do not have
a senior level woman employee, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or arganization;”

=3

two [aculty members and two non-leaching employces, preferably committed to the cause of
women of who have had experience in social work or have legal knowledge. nominated by the
Executive Authority;

(¢} Three students, if the matter involves students. who shall he enrolled at the undergraduate,
master’s, and research scholar levels respectively, elected through transparent democratic
procedure;

(d) one member from amongst non-government organisations or associations commitied Lo the cause
of women or a person familiar with the issues relating 10 sexual harassment. nominated by the
Executive Authority.

Al least one-halfl of the total members of the 1CC shall be women.
Persons in senior administrative positions in the HEL such as Vice- Chancellor, Pro Vice-Chancellors,
Reciors, Registrar, Deans, Heads of Departments. etc., shall not be members of 1CCs in order to

ensure autonomy of their functioning,

The term of office of the members of the 1CC shall be for a period of three years. HEIs may also
employ a system whereby one —third of the members of the 1CC may change every ycdr.

The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive

Authority as may be prescribed.

Where the Presiding Officer or any member of the Internal Committee:

(&) contravenes the provisions of section 16 of the Act; or

th) has been convicted for an offence or an inguiry into an offence under any law for the time
being in force is pending against him; or

{c) he has been found guilty in any disciplinary proceedings of 2 disciplinary proceeding is
pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.”

Responsibilities of Internal Complaints Commiitee (ICC) - The Tnternal Complaints Committee

provide assistance if an cmployee or a student chooscs to file a complaint with the police:
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(b) provide mechanisms of dispute redressal and dialogue (o anticipate and address 1ssues through just
and fair concilintion without undermining complainant’s rights, and minimize the need for purely
punttive approaches that kead 1o further resentment, alienation or violence:

) proteet the safety of the complainant by not divulging the person’s identity, and provide the
mandatory relief” by way of sanctioned leave or relaxation ol auendance requirement or transier
another depariment or supervisor as required during the pendency of the complaint, or also provide
for the transfer of the offender,

) ensure 1l victims or witnesses are not victimised or discriminated ugaimst while dealtng with
camplaints of sexual harassment; and
(e) cnstre prohibiten of rewalition or ddverse action against a covered individual because the employce

or the student is engaged in protected activity.

6. The process for making complaint and conducting Inquiry - The 1ICC shall comply with the
procedure prescribed n- these Regulations and the Act, for making a complaint and inguiring into the
gomplaint in a time bound manney. The HEI shall provide all necessary fucilities to the I1CC to conduct the
inquiry expeditionsly and with required pnvacy

T Process of making complaint of sexual harassment - An agare ved person is required (o submit 3
written complaint to the ICC within three months from the date of the incident and in case of a series of
incidents within a period of three months from the date of the last incident.

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member of the
Internal Committee shall render all reasonable assistance to the person for making the complaint in writing:

Pravided further that the TOC may, for the reasons to be accorded in the writing, extend the timse limit not
axceeding three months, if it is satisfied that the circumstances were such which prevented the person from
filing & complaint within the said period.”

Friends, relatives, Colleagues, Co-students, Psychologist, or any ather associate of the victim may file the
complaint in situations where the aggrieved person is unable to make a compluint on aecount of physical or
mental in capacity or death.

8. Process of conducting Ingquiry- (1) The 1CC shall, upon receipt of the complaint, send one copy of
the complaint to the respopdent within a period of seven days of such receipt.
{2) Upon receipt of the copy of the complaint, the respondent shall file his or her veply to the complani

along with the list of documents, and names and addresses of witnesses within a period of ten days.

3) The inguiry has to be completed within a period ol ninety days from the receipt of the complaint. The
inguiry report, with recommen dations, if any. has to be submitted within ten days from the completion of the
inquiry 1o the Executive Authority ef the HEL Copy of the findings or recommendations shall also be served
on bith parties to the complaint.

(4) he Executive Authotity of the HET shall set on the recommendations of the committee within o
peniod of thirty days from the receipt of the inquiry report, unless an appeal against the findings is filed within
that time by either party

(5) An appeal against the Nindings or Irecommendations of the 1CC may be filed by either party before the
Executive Authority of the HET within a period of thirty days from the date of the recommendnltions

{6) 17 the Execulive Authosity of the HET decides not 1o act as per the recommendations of the 1CC. then
it shall record writien reasons for the same to be conveyed to ICC and both the parties (o the provceedings.
on the ather hand it is decided to act ay per the recommendations of the ICC, then a show catse notice,
answerable within ten days, shall be served on the party against whom action is decided to be taken. The
Executive Authority of the HEL shall proceed only after cansidering the reply or hearing the aggrieved person,

{7 The aggrieved party may seek conciliation in order 1o setle the matter. No manelary seltlement
chould be made as a basis of conciliation. The HEI shall facilitute a conciliation process through 1CC. as the
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case may be, once it is sought. The resolution of the confliet to the full satisfaction of the aggricved party
wherever possible, is preferred ta purely punitive intervention

(%) The identitics of the nggrieved party or victimy or the witress ar the offender shall not be made public
or kept in the public domain especially during the process of the InguiTy.

9.  Interim redressal-The HEI may.

(a) transfer the complainant or the respondent to another séction of department to mimmise the risks
involved in contact or interaction, if such a recommendation is made by the ICC;

() grant leave to the aggrieved with full protection of status and benefits for a period up to tiee months;

(c) restrain the respondent from reporting on or evalualing the work or performance or tests or examinations
of the complainant.

(d) ensure that offenders are wirned to keep a distunce from the aggrieved, and wherever necessary, if there
is & definite threat, restrain their eatry into the campus;

(¢) 1ake sirict measures o provide a conducive environment of safety and protection to the complainant
against retaliation and victimisalion ds a consequence of making a complaint of sexual harassment.

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEL if the offender is an employee.

(2) Where the respondent is a student, depending upon the severity of the offence, the HEI may.-

(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transporiation, scholarships, allowances, and identity card:

{b) suspend or restrict entry into the campus for a specific period:

¢y expel and strike off name from the rolls of the msttunon, mcinding demal of readmission, il the
offence so warranis,

(d) award reformative punishments like mandatory counselling and, or, performance of community
s8rvices.

(3) The aggrieved person is entitled to the payment of compensation. The HEI shall issue direction for
payment of the compensation fecommended by the ICC and accepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

(a) mental trauma, pain, suffering and distress caused to the aggrieved person;
(b) the loss of career opportunity due 1o the incident of sexual harassment;
(¢} the medical expenses incurred by the victim for physical, psychiatric reatment;

(d)  the income and status of the alleged perpetrator and victim; and
{e) the feasibility of such payment n lump sum or in mstalments.

Il Action against frivolons complaint.—To ensure that the provisions for the protection of emplovees
and students from sexual harassment do not get misused, provisions against false or malicious complaints
have to be made and publicised within all HEls. If the ICC concludes that the allegations made were false,
malicious or the complaint was made knowing it to be untrue. or forged or misleading information hias been
provided during the inguiry, the complaimant shall be liable to be punished as per the provisions of sub-
regulations (1) of regulations 10, if the complainant happens to be an employee and as per sub-regulation (2)
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. of thal regulation. it the complainant happens to be a student. However, the mere inability 1o substantiute
complami or provide adequate prool will not atiract attention against the complamant. Malicious mient on the
part of the complainant shall not be established without an inquiry, in accordance with the procedure
preseribed. condueted before any action is recommended,

s e

12. Consequences of non-compliance.—( |1 The Commission shall, in respect of any institution that will
E fully contravenes or repeatedly fails W comply with: the obligations and duties laid out for the prevention.
prohibition and redressal of sexual harassment of employees and studepts, take ong or more of 1he fullowing
actions after providing due notige: -

(a)  withdrawal of declaration of fimess to receive grants under section 128 of the University Grants
Cummission Acl, 1456

by  removing the name of the university or college from the list maintained by the Commission under
clause (1) of seetion 2 of said Act, 1956,

(¢} withholding any graat alloeated © the institution;

{(dy declanng the institution mehgible for consideration for any assistance under any of the general or
special assistance programmes of the Commission;

(=) informing the general public, including potential candidates for employment o admission. through a
notice displayed prominently in the newspapers or ather suitable media and posted on the website of the
Commission, declaring that the institution does not provide for a zero tolerance policy against sexual
harnssment:

(fy  recoruuending the atfihating university for withdrawal of affiliation, in case of a college:

(g)  recommending the Central Government for withdrawal of declaration as dn institution deemed to be
uriversity, in case of an institution deemed to be university;

() recémmending the appropriate State Government for withdrawal of status as university in cose of d
university estabhislied or incorporated under a State Act.

(i) taking such other action within its powers as it may deem fit and impose such other penaltics as may be
provided in the University Grants Commission Act, 1956 for such duration of time till the institution
complies with the provisions of these regulations.

(3)  No sction shail be taken by the Commission under these regulations unless the Institution has been
given an apportunity (o explain its position and an opportunity of being heprd has been provided 1o ir.

[ Advr -T11/4/Ex1y./55]

JIASPAL S. SANDHU, Secy. UGC
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ORDINANCE No. 77-A
(Approved by the Co-ordination Committee, Date 19-12-79)

ORDINANCE FOR MAINTENANCE OF DISCIPLINE AMONGST THE
STUDENTS OF THE UNIVERSITY TEACHING DEPARTMENTS

(Sec. 37, C1, (vidi) of the M.P.V.V. Adhiniyam, 1973)

k. All students prosecuting a course of studies at the University Teaching Departments
shall observe a code of conduct as may be laid down by the Executive Council and
also abide by all rules and regulations of the University framed and notified from time

to time.

2. Any violation of the code of conduct or breach of any rule or regulation of the
University by any student shall constitute an act on indiscipline and shall make him

liable for disciplinary action against him.

3. The following acts, in particular, shall constitute acts of gross indiscipline and any
student indulging in any of them shall render himself liable for disciplinary action
against him:-

(A) Disobeying the teacher or misbehaving in the class.

(B)  Quarrelling or fighting in any University building or in the campus among
themselves.

(C)  Quarrelling or fighting with a University employee or any employee of the
University Canteen, mess or any other public utility functioning in the campus.

(D)  Behaving in the University campus or outside in a manner which is indecent or
which it meant to annoy or harass the teachers, officers or employees of the
University.

(E)  Any other act which the Discipline Committee may determine and the Kulpati
may accept as an act of gross indiscipline.

(F)  However all cases of discipline within Hostel premises that shall be dealt by

the Warden concerned. To deal with such incidents the Warden shall have all

the powers prescribed for the Proctor in this Ordinance.




10.

11.

There shall be a Proctorial Board consisting of a Proctor and such number of Joint

Proctors as the Executive Council may decide.

The Proctor and the Joint Proctors shall be appointed by the Kulpati from amongst the

teachers of the University ordinarily for a period not exceeding two years at a time.

The Proctor and each of the Joint Proctors shall be paid allowances as follows:-
L, Proctor Rs. 200=00 Per Month
2. Joint Proctor Rs. 100=00 Per Month

Powers and Duties of the Proctor - The Proctor shall take action in all matters which
are referred to him for disciplinary action by any responsible person or constituted
authority of the University. He may also take action in matters which come to his
knowledge and which, in his opinion call for disciplinary action.

However cases of discipline in examination halls shall be dealt with in accordance

with provisions of relevant Ordinances.

The Proctor may delegate any of his powers to Joint Proctor/Joint Proctors.
In the absence of Proctor the senior most Joint Proctor shall act as Proctor and shall

have all such powers which are exercised by the Proctor.

If in the Opinion of the Proctor, the act of indiscipline requiring action is not of a
serious nature, he may hold a summary inquiry and shall have powers to impose the
following penalties.

Approved by the Executive Council under Resolution No. 25, Dated 18-1-1986)

1 a formal caution.

2. a fine not exceeding Rs. 50.00
If in the opinion of the Proctor, the breach of discipline is of a serious nature, he may
refer the case for investigation by the Proctorial Board. Proctor and Joint Proctor or

any two Joint Proctors shall consitute a quorum for sittings for such investigation.

The investigation by the Proctorial Board may include :




12.

14.

15.

(1) Issue of show cause notice to the person/persons concerned specifying the
nature of charge/complaint against him/them.

(ii)  Recording of statement of the accused person/persons and of such other
person/persons as the Board may deem necessary the Discipline Committee for
giving its opinion regarding the action to be taken.

(iti)  Examination of such other documents or evidences as the Proctorial Board

may find necessary.

(a) After investigation the Board may recomm end, imposition of fine and/ or other
punishment which could include a recommendation for rustication or expulsion

of student/------- students also.

(b)  Recommendations of impositions of fine not exceeding Rs. 50.00 shall be sent
to the Proctor for action. All other recommendations shall be sent to the
Kulpati who may accept the recommendation or pass such orders there on as

he may deem fit.

In cases of acts of indiscipline which in the opinion of the proctor are of very serious
nature or which constitute a grave offence under the criminal law the investigation and
action on the same may be entrusted to the Police. In all such cases the Proctor shall

send a report to the Police and also inform the Registrar.

In the cases under investigation by the proctorial Board or the Police, if the Proctor is
of the opinion that immediate action is called for in the interest of maintenance of -----
—-m--and discipline he may recommend to the Kulpati that the student/students
concerned. be suspended from than classes pending investigation of their casos. If the
Kulpati accepts the recommendation, the student/students shall be suspended by the

Proctor from their classes for the period specified in the order of the Kulpati.

There shall be a Discipline Committee consisting of the following:-
8 Proctor

2 Den, Student Welfare

3. Professor Incharge of Students Union

4

Joint proctors




16.

17.

18.

19.

5. Wardenoof the Hostels & Joint Wardens
6. President of Students Society of the U.T.D.
7. Two other students nominated by the Kulpati
One of the Joint Proctors will be nominated by the proctor as Secretary of the

Discipline Committee.

The Discipline Committee shall ordinarily be convened once in each academic term
and it shall review general situation regarding discipline in the University and make
suggestions in this regard. Any specific cases of indiscipline may also be referred to

the Discipline Committee for giving its opinion regarding the action to be taken.

All punishments awarded to students shall be recorded in a register to be maintained
by the Proctor. The Register shall be a permanent record of the University and shall

contain such details as may be prescribed or approved by the Executive Council.

Certificate regarding character and conduct of student of the University Teaching
Department may be issued to him by the Proctor. However, in the case of a student
who has been awarded punishment three or more times by the Proctor himself or on
the recommendation of the Proctor, the fact that he was so penalised shall be
mentioned in the certificate of character and conduct to be issued by the Proctor. The
certificate of character and conduct issued by the Proctor shall be the only valid
Certificate of the University in that regard.

If the Proctor finds that in any incident of disturbance or breach of peace, certain
persons who are not on the rolls of the University are involved or are likely to be
involved he may send a recommendation to the Kulpati that the University Campus be
declared out of bounds for such persons. If the recommendations is accented by the
Kulpati a notification declaring that such persons are debarred from entering the
campus shall be issued by the Proctor and a copy of the notification shall be sent to the
District Magistrate and the Superintendent of Police and such other administrative
authorities as the Kulpati may deem fit. So long as the notification issued under this
paragraph remains in force entry into the campus of person/persons, debarred from

entering the campus, shall be deemed to be an act of criminal trespass and shall be

death with accordingly.
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Schoo! of Regional Studies and Research
Pt. Ravishankar Shukla University, Raipur

Raipur, Daté 31/ 03/2017
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Pt. Ravishankar Shukla University, Raipur
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The Grievance amd Redress Cell Committee  of School of
sional Studies and Research, P Ravishankar Shukla University
been  constituted  for the Academic Session  2016-17. All
avanee and Redress Cell issuds of the Department may please be

ssed 1o the Grevance and Redress Ceil Committee ot the School

in.-__-_lmz.:l‘: Studies and Research, *
Name [ Designation | Mobile No. |
\ : .
et Mitashred Mitra ‘ Professo | 9425207354
. R 1 A DO | 7 7 =
s \” IF ]J\H b Al l | \I\"h i "HIC‘\'H'I' | ‘-3‘(}1 f?( 7\3(‘
Nl 1% :\a»,m- ANy “um- CGuest Lectrar _‘if. _i)“_t_, 25
."""'1-] Nano {_.i;_.|_| .u[__.: 15 e 7 L (}4"‘ “1‘\f‘~l |
Stidhainshe Bit - I_‘_f:} Scholi 1820374119 '
Pikeondra bamae Yaday | Studeq \l A St .1..a.<._1_lu _ M"?*‘\ 26 1|
iy Mapda | Siadent (VLA Seaester T ) '*.r WI762200
Vinod Ruar Patel 1 Swedent (PG Biploma Semester 1] ""(J*;"-{}_". 82
¢ - 30 /072017
School o Revion: J,J"w i 110 Research
I, Ravishmkii aﬁu {in :'m, eru\
y J— A AR 2 U0 1
i\J"IL' (l (.l '
T " Ravishank: '

Procion, PLORCSUL Raiyar

Drector , FONC, Pu. RSV Riip
Sycretary toitae VC: P RS A pur
\ LS T

s N 1 5 LTI

PA o Registrar P :

3o, Student Wetiie Pro RS 1L Rag

eyl
| L
Above Members

1 . Ve L TG N P | by, 8 L R L T,
NOLiCE H“.Iiti N \;.l'hll'\ ] ISR \'{I E"'.\.L'_..Ii! .'.! &tnﬁln..‘ .lll:if :{'...\‘-fl'..l".. E“n

ROSUL Ragpur(CLGL)




S e

1

206 1074

Schocl of Regional Studie: and Research
Pt. Ravishankar shiukla University, Raipur
No. 13204 [Reg. Studies/2016 Raipur, Date 15/ 11/2016
Yoyt vl
Grievance Ard Reidress Cell s @ 9w sl feend 15/ 11,/2016
o anredfare w2 R Cye Rt gy wufterm o —
| T Name 1 = Deagmtion, ~Signature |
P N\, |
1 i - i = I e | L R |
' 5 Prof. Mitashree Motra el essor

w0 1 | - T

» 1 Dy Shailendra Koy
S —a
| Shiet Praveen kurar Sotd

| P
LSt Archana Vernma

\n
| - B
| Sy Nlandal
E__dgeerermnee T
7. | Bsaakha Ghesa
{ B || Vined oo el

SN

EitevE CH RSN
foipep e/ AgEng gl A8

(5 pie R Jed &

T
| Ciuest Lecturel

| e D s
i, | M Manoj Kumer Desh aliary

31

¥ oy | guite uTEl 9 dl @l I

. C ome ASSL Pyl sar

Tl [ D.C.(Contrict)

1 Pl Scholar

|

| Rt WS . = = —
7| B (WA SERARE D IS e L
| Srudent (MLAL Seniesiey 1y ' o
e S i T P —— = = I = 1, Sl oy S
Irs udent (PG Diphmasemes il 1) % \ -

l : / :

-

SRl @ e e A mpi foedt U )

g grar] Wl

i

e ML e " "

\
/ [Head
&l [ Raaimna, 5
school of RESIORI #LVCLER fiivea)
Pt. Rav shankarsanuklagniversity
‘.:'T ‘_Pauiﬂﬂ.{re‘! and Ressarch
tavesiiatikar Shikia University

HAIPUR1C.G.)

ol S

idies ra*nd Research:
s fiita

ey [o ]
I )

f b 4 vt




Cu &

£ i
HC) o T

School of Regional Studies Rescarch

Pt. RavishankarShL.kia.Un ersnty falpjr

e

e e

No s 30cé/Res. stucies/2016 Raipur | Dqte 17/ 10/?016

ok
Grievance And Redress Cell el @l dam

qrepford _a.:r ﬁ"ﬁi'tﬁ ﬁi:lﬁﬁﬁiﬁi FAGESS agiad 9 =

i e E
Gl i 17./10 /2078 &l

o S S o I e e ¥ it =
5 '. Name \ Pesignation 'I stzpature |
| |
j“_' | . = | e P Bt NN =
=R |'l\‘|. Vitaslie Ll\hl a Ill- fessr 1 e '
- =l — J e ——— — — - | —— . . T z —
2 [or. S m1luuh R W ' Cont. “Asst lnh. ST 'I ;,x\;-;u‘};‘j |
I - . - |
. _=TES B e LY e
33 Shri 1! Fveen }xum a1 Son "{.mul | crm1\_1 e el .
| | P ___,______\f:_'___l
1A br. Aan 1\1 Lumar l)uh sl | kD)L mm';icl': | (4 Doobaak— |
: e ] A 2 L= == = B LIl
3 ST Archant LV erma ' Ph i “Scholar II| :‘
RN e =
Ly, v Shupea tha \iudm {'\1 A. ‘su'm.ulxl | 'l
— — - R — e —— SIS — —_ e
7. fakha Ghosh " Suudent LML A. ‘-lunm--r i ] '| ||
-~ e - ._J___._._____—__4 L
| N ‘-'-LLl'n_'|;._\ Tashi { >LLL h,m U‘ i Dlrﬂnm a “ur ‘n,wls.i 1) 'I I. i

e T AT qraxd @ e Sl

(ot / (e & el ot aufter wie @ Al =l @y T8

-

cr i Rrpraa g 3 R

\ r’Pad
school of Reg gism‘%mﬂms A Res‘i.ar{_h
pt. Rayishat, kar ShuLL*\ Uﬁwemty
f_i‘§}LII{C Gijuea

i A fae HER @] [

e W) el 1

Dy e
|

-

Sch

ﬁ’t. |

A p——

|
No /2844 [Reg.

|

The G
Revional St
has been ¢
Grievance a

addressed 10

5.
N |

1. | Pl M
25 D, ‘\h:
B *wlm 1‘-‘
4. ‘s’hn \i
i \mH‘ W
ki ___Uiu.nd
7., aniny

S0 inad™

e+ 30/

—
o/
ey

Cup\ Lo
Proct
3. Diree
3. Sean
4 PAL
30 Dew
6. Abo
7:. NU['I
R.S.




—

-

AR iR Py IF e 1

h

Pt. R'l\alﬂh“lﬂl\dl Shukia Un versity, Raipur

School of Regional Studies and,Rescare
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No 1244 /Reg. Studies 2016 Raipar. Date 01 710 2016

Notilication B

The Grievance and Redress Cell Committee of School of
Regional Studies and Rescarch, Pt Ravishankar Shukia University
has been constituted for the Aegademic Session 2016-17. All
Grievance and Redress Cel. issues of the Deparment may please be
addressed to the Grievance and Redress Cell Commitiee of the School
of Regional Studies and Research )
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School of Stadiés in Sociology™~
e e e " pt:RaviShankar Shukla University- Raipur

RS
Ref.N/g,f'%./Soc/.?Ole Dated-...’.l.ﬂ..'...r.s.a.;..,na:,pm--
To
Proctor

Pt. RaviShankar Shukla University

Raipur

Sub:- Regarding Formation of Anti-Ragging Cell at Department ot Socialagy

R/S

It is for your kind information that on the above date during Staff council meeting held at

Department of Sociology, departmental ANTI RAGGING CELL was formed. Whose members are
as follows:-

1. Prof.P.K.Sharma( Coordinator)
2. Dr.).L.Tiwari (Member)

3. Dr.N.Kujur (Member)

4. Dr.L.S.Gajpal(Member)

5. Dr.(Mrs) H.Borkar(Member)
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B} « &
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" 2.Concerned members

3.Notice board.
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School of Studies in Anthropology
pt. Ravishankar Shitkla University, Raipur (C.G.)

s e

Raipur, Date 14/09/2017
Minutes of Staff Council Meeting 1
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] P_’_l Prof Ashok Kumar Pradhan
5 - | Prof. Mitashree Mitra ' _ far r/
3 | Prof. Moyna Chakravarty
"4 . | Prof. Arun Kumar - b_.wu-.
5 | Dr.Jitendra Kumar Premi S

1.6 lDr Shaﬂendra Kumar ' ' i /@j‘

StaﬁCouncﬂ Meetmg ﬁr Freferft Rt T frofa ﬁ‘ﬂﬂ T, o FETEER § =

S. No. | Past L
01 | Prof. Ashok Kumar Pradhan Professor '
02 | Prof Mitashree Mitra | Professor
03 | Prof. Moyna Chakravarty : Professor
04 | Prof. Arun Kumar _ Professor
05 | Dr.Jitendra Kumar Premi Associate Professor
06 | Dr.Shailendra Kumar - ; Assistant Professor
07 | Babita Bain Research Scholar
108 | AvniXaxa ' Student Semester-|ll
- {709 | Bhumika Raj Sonwane Student Semester-1
(4) Women Cell
[S.No. | ' Name Post
01 | Prof. Mitashree Mitra Professor
02 | Prof. Moyna Chalcravarty : Professor
03 | Babita Bain “Research Scholar
04 | Avni Xaxa "1 Student Semester-111
|05 _ | Bhumika Raj Gunwane - Student Semester-|

/ . // 'Pasuém_

Scanned with CamScanner




/ 7.0 |7
— NG 2ol T- e

School of Studies in Anthropology
Pt. Ravishankar Shukla University, Ralpur (C.G)

e, Ashok Pradhan
Professor and Head

Esmall: pradhanakp
Moh: 94255-11967, 83195-51524

No. mq(') JAuth/2018 Raipur, Date 06/03/2018 *
Grievance Cell Meeting
o Grievance Cell mecting is convened on 07.03.2018 at 01:45 PM. The Venue of the
b Meeting is Seminar Hall, SoS in Anthropolegy.
; Agenda:-

&g\ =

1- Complain letter of Miss. Akanksha Dandekar
2- Letter of Miss. Ragani Pandey & Others
- 3- Letter of Miss. S. Khusboo Rao & Others

T

) : (Dr. Ashok Pradhan)
B ; ., _Professor & Head
$oS in Anthropology
Pt. Ravishankar Shukla University
Raipur (C.G.)

g

.. Copyto:-

. 1= Secretary to Vice-Cha ncellor, Pt, iiavishanka'r Shukla University, Raipur (C.G )
' 2= PA.to Registrar, Pt. Ravishankar Shukls University, Raipur (C.G,)
B *3- Director, LQ.AC, Pt. Ravishankar Shukla University, Raipur (C.G)

4- Acat.iemic Section, Pt. Ravishankar Shukla University, Raipur (C.G)
5- All Teachers, SoS j

N Anthropology, pt, ¢ avishankar Shukla University, Raipur (C.G.)

. - 5 ‘2N ATl
.y A : 7, )
_ WM‘ (Prof. A Pradhan) '
_ . ; Head

{Dr. Ashok Pradha
_ £ 8I’Eyf‘t:‘ft’::zm:ﬂr & Ho:‘rs e
_ | ; ) oS In Anthropology
) ) Pt. Ravishankar Shukla Univers)
| -){ﬂ\_ . ~ Raipur (€.G) e

it o
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2y s School of Studies in Anthropology

% &gi Pt. Ravishankar Shukla University, Raipur (C.G.)

"a%

Df. Ashok Pradhan f-mall; prudhan.akp@gniail
Professor and Head Mob: 9425511967, §3195-61524
No:2037/Anth/2018 Raipur, Date : 08/05/2018

Minutes of Grievance Redressal Cell Meeting

arafde srgseen A fRAie 07 /03 /2018 e ge@R, TG 02,00 Id Grievance
cell Meeting s fmar wrar e e g Qufler w8 —

[ s.No. Name _ | Post
01 | Prof, Ashok Kumar Pradhan | Professor
02 | Prof. Mitashree Mitra | Professor
03 | Prof. Moyna Chakravarty Professor
|" 04 | Prof. Arun Kumar Professor
\ 05 | Dr.Jitendra Kumar Premi Associate Professor
06 | Dr.Shailendra Kumar Assistant Professor
07 |BabitaBain _ Research Scholar e
08 | AvniXaxa Student Semester-111 ;
09 | Bhumika Raj Sonwane Student Semester-l .

@.mmﬁm(wa@,ﬁw_-smup B)@Wﬁmahﬁmwawéﬁ
& foiea T @ Grievance & Redress Coll F <@ W @ ¥ TE YA W AWHA '
02,/02 /2018 B Staff Council Meeﬁnggamwfamwmlgﬂzwu?ﬂﬁaﬁnélai
ma@wﬁﬁmm—ﬁﬁmﬁ.%ﬁwm%wwﬁmw
aﬁsﬁu—ﬁéﬁmﬁm-wawwﬁafh%ﬂmmmﬂﬁﬁwq
ﬁﬁqﬁ@mﬂfmf&%%ﬂﬁﬁtﬁmml

wmwwﬁﬁwﬂuwmﬁwﬁamaﬁ}q\w e
G

¥ whgfr s foar | A(

Lt @:;\ix' it Ugﬁ;m

Professor Hoad

g0S in AnthropoloBy
j pt. Ravishankar Shukia University

_ _ Ralpur (C.G.)
| wefy @ i, O, RgeR goo R, TR (®r)

2. %mﬁaa% Frht T, 4. WRwiee ga Rrafaene, R (@)
5. TRREER, S AU, . IR g farsafened, TR (B71)
4. ‘WW,ﬁ.WWW.W(BR)%WMﬁ

(. THT)
(Dr Astiswepradhan)

oS In Anthropolod¥
Pt Ravishankar 'Sht{kla Univeraity

(@(4}/ _ Raipur (6.6
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School of Studies in Anthropology
Pt. Ravishankar Shukla University, Raipur (C.G.)

staff Council Meeting (Rei@—04/08/2018, R HHiDH—04) @ frfagar
srsraraen ¥ FreafoRen wfifdl & wea fear mr -

(1) Anti Ragging Comr mittee

S. No. _ Name _ Post
01 | Prof. Ashok Kumar Pradhan Professor
02 | Prof. Mitashree Mitra Professor
03 | Prof. Moyna Chakravarty Professor
04 | Dr.Jitendra Kumar Premi Associate Professor
05 | Dr.Shailendra Kumar Assistant Professor
06 | Raj Verma Research Scholar
07 | Ritika Chandrakar Student Semester-111

__08 | Vijay Laxmi Student Semester-1

(2) Grievance Redressal Cell

S.No. Name Post
01 | Prof Ashok Kumar Pradhan Professor
02 .| Prof. Mitashree Mitra Professor
03 | Prof. Moyna Chakravarty Professor
04 | Dr.Jitendra Kumar Premi Associate Professor
05 | Dr.Shailendra Kumar Assistant Professor
06 | Babita Bain | Research Scholar
07 | Vedita Student Semester-111
08 | Chandrashekhar Verma Student Semester-1

(3) Women Ce!!

S.No. _ Name Post
01 | Prof Mitashree Mitra Professor
02 | Prof. Moyna Chakravarty Professor
03 | Shaila Mukharjee Research Scholar
04 | Bhumika Raj Sonwane Student Semester-111
05 | Ankita Bhoi | Student Semester-1

(4) IQACCell

S. No. _ Name Post
01 | Prof. Moyna Chakravarty Professor
02 | Dr.Shallendra Kumar Assistant Professor
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School of Regional Studies and Research
Pt. Ravishankar Shukla University, Raipur

No. /Reg. Studies/2017 Raipur, Date 26/ 08/2017

Grievance And Redress Cell THCI & Yo 3w famie 26/ 08/2017 Ea
o &g e Prefarfad wew SuRed o —

R ~ Name "~ Designation Signature
No. | o Dl Al _:

1. |, rof. Mitashree Mitra Professor :
| 2. _[ fr. Prayeen Kumar Soni Guest Lecturer % *—”_*?_
|~_ ™. Ka] I-\Efzﬂ{a- Guest Lecturer : '_ 47 T
i 4._-_|._\_’ r. f\lﬂllﬂ_] Kumar Deshlahara | L.D.C. (Contract) B ;1:-,.:@_-31&13@13-
I's I Ms. Vaishali Shukla PL.D. Scholar {'\‘1&!\‘ ¢
|\_ ;_I\_‘.'_'_<-l|_-h'.__ 1els * J e I - Fr -t .
| (,__ |p_.m..._v:L‘1_5htm_l<.umar Nihad l Student (M.A. Semester E) (,\\;W K
' 7. | Mg Roshni Baghel \ Student (M.A. Semester I) t\#Jl e-.‘n\ﬁ.m"’
FS Eﬂilﬁiﬂﬁli I"rughﬁniu 4 l| Student (PG Diploma Semester 1) 'L’\'Hﬁ A =

e <TG SRR @) wewd @ A g T wEd i WeR Cal
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Rupur (C.G.)
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5chool of Regional Studies and Research
Rawshankar Shukla UmVEI'SIt\/, Rarpur

1.‘"" o 1 !" e

/Reg. Studies/2017 Ra ipur Date 23/ 09/2017

Grievance And Redress Cell TS Wl 4@ ST fadiep 23/ 09/2017 P

7 g8 fora | sefferfad eva SRR Ay —

Name | !)myﬂ .man Slgn ature )

Prol. Mitashree Mitra | Professor
e - |
vir. Praveen Kuniar Son ' i_».-:::l Le l-.r..

M. Raj Kamal # -J)' Cygest Leoturer \ (P

L I"rili-‘l.'.‘-.‘r.t_:‘;-h_l..hlh-:l | Ph.D ':."'i".'l"ﬂi'
“Tl Gulshan Kun .;r'I\rmiad— : i'Ti':.Lﬂi'cn_izf@i.zfﬁnéstcr ny
i —aiuden ETT. N Somester I
|
Mr lx‘;;ﬁuﬂ i_’_r_u.f_,ai': e ! Student (PG Di plo.ud ‘iét?uslvr_lj

- e dTed @) wer @ i S TS % fepdt e
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School of Regional Studies and Research
Pt. Ravishankar Shukla University, Raipur

No.

Grievance And Redress Cell ¥ @1 o ol fesiie 28/ 10/2017 EAl

/Reg. Studies/2017

Raipur, Date 28/ 10/2017

s g8 for Frafera weva Suferd o —

ot Name Design;t-ion Signature
. No. g
| 1. | Prof. Mitashree Mitra Professor
| % | Mr. Praveen Kumar Soni Guest Lecturer === - I
3. | M Raj Kamal Roy Guest Lecturer ‘\.'*Ju?:' :

4. Mr. Chandrabhan Sahu

[..D.C. (Contract)

A

; Ms Vaishali Shukla

Ph.D. Scholar

s

ks
| Al
| Mr. Gulshan Kumar Nishad

| Mz Roshni Baghcl

‘Student (M.A. Semester 1)

Student (M.A. Semester 111)

s

"% | Mr. Rahul Praghania

Student (PG Diple ma Semester 1)
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School of Regional Studies and Research
Pt. Ravishankar Shukla University, Raipur
—_a— "‘."f;‘. s T
/Reg. Studies/2017 Raipur, Date 25/ 11/2017
Giigvance And Redress Cell %#<l %1 d8% 3 fe=im 25/ 11/2017 &
¥ x o e gew Sulert o -

Name Designation | Signa!urc_

o S . Lo - oo HINRIRT Aol

‘rof. Mitashree Mitra ! Professor T
Ar. Praveen § Kumar ‘)fm.i - _(]-I:‘ ‘-t..'.'l.-'-.:!éi'_ : R TS AN

Ar.Raj Kamal Roy - | Guest iﬁ.scm;—;:"“" T b,
Ar Chbadrablizy Sahy JLDC Covmacty (;,j 2

Vsl ekl | PR, Sahor B R ATV

it _=.;;;i;-i',,;-:_z;_l“i.unmr Nishad | Student (M.A. Seinester {1} o /&L’,A"yl o

o RaniBagid  SdiA Sl [ RLG

ir. iiahul Praghanixa
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school of Regional Studies and Research
pt. Ravishankar Shukla University, Raipur

-

No. /Reg. Studies/2017 Raipur, Date 16/ 12/2017

Grievance And Redress Cell 348 &1 T anw fadie 16/ 12/2017 Cal '
s g Ror Prfafae e SuRed o —: :

\ S. |_ ~ Name o o Designatm [ Signature
No. o BNSERRRE

l_ ~ I Prof. Mitashree Mitra Professor -

= R iR - -1 =
L"_-. ' Mr. Praveen Kumar Soni

Ciuest Lecturer

‘ ! R I_NF- Raj Kamal Roy Guest Lecturer

!Fl ] Mr . Chandrabhan udhu

L...C. (Contract)
Ph D. Scholar
Srudent (MLA. Semester 1)

-
y '| Ms. Vaishali Shukla
6. | Mr. Ar. Gulshan Kumar Nishad

'|F_'?_ 1_l\Il; . Roshni B_aéhei K Student (M A. Semester I) | |__" ‘
| 8. ‘ Mr Rahul Prag,h.mu J Student (PG Dlploma Semester |) \,\ A e

P HORIT Wﬁﬁﬁ?ﬁtrzﬁmwwwqﬁnﬂm
ﬁmﬁa/waﬁ?ﬁﬁuwﬁwwﬁﬂﬁﬂaﬁﬂé@ﬁﬁﬁﬂ?
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School of Regicnal Studies and Research
pt. Ravishankar Shukla University, Raipur
# - .
lo. /Reg. Studies/2018 Raiptr, Date 27/ 01/2018

Grievance And Redress Cell BWE) @] 48® 3 feies 27/ 01/2018 I
i =4 Rrwd fmfafan agwr safted o —

= ————— o =+ LI B = T T = — I___ T =S
' Nume ! Designation | Signature |
Nt |
I __‘ = ..' = ——— i = - I. i — —— r___ = — =
. Mitashree Mitra L Brolesser » e ;
Mr. Praveen Kumar Soni | Guest Lecturer R o L
I | M: Ry J\,_-'_;-.Z.LE Rov _:_(};--;_..-'t._f_:ct.?c:' a Pl T N1
Vb ChandechanSabn | LDC. (Coatraon B T
M. Cha i1 Sahu D.C. fCeatract 2 A
i . " ] Ll al ri‘:-)_.-/
s ;-iw-rl-'.".-.;’"m'_' ali Shukia Ph IJ Sk ldl N ‘-1\\\:-‘1
i e e T ___' T - N L .
N lshan Kumar Nishad | Studeni T‘."-'i.f‘s. Semester 111) \jjﬁﬁ
- L & j
B org s e - | Rradest -
| Mg, Roshii Baghel i Stadent (M.A .. Semester 1) b\ el
o o R T i 1 RN T
S | Mir. Rahul Praghania ‘\quuu PG Diploma Semester 1) ot
g 1 AT TS

e W e ol el B meR wer T e B uer @l

T SR e - T, CR st St o S M g : S E S
hlAa SEEE we Adnl 2 ddpedy :_ft.:g!_ Vi) 'leﬁ el T|§ q?[ R i BTl !
FmE e aadid A TR 2

v Hea

. (Dyr. F3dg
5c1n:m1 of lc{*p{wgﬁﬁ&a -ﬁ’;fp.é Research
£, Ayt EnkarSHulde biﬁ‘i versity

"3V |'\ anKar Shatinth

m,ur{c (;J(




School of Regional Studies and Research

Pt. Ravishankar Shukla University, Raipur

No. /Reg. Studies/2018 Réipur, Date 27/ 02/2018

Grievance And Redress Cell @¥EI =1 4@ 3 fa=ie 27/ 02/2018 &1
srafoe g8 Rrad ffeiad gewd SaRed o —

= ~ Name ) Desngnauon Signature :
| No. | _ gl
I. | Prof. Mitashree Mitra Profescor B

2. | Mr. Praveen Kumar Soni Guest | .ecturer T _'_:__, ¢

EX | Mr. Raj Kamal Roy Guest ].ecturer | W)Ug, ﬁ :
4. ‘ Mr. Chandrabhan Sahu L.D.C. (Contract) ' 97‘/{: ; o

e 8 < — | Ny

r_5._._ Ms, Vaishali Shukla Ph.l}_&cholar | ; \’\,\&y ‘
6. | Mr. Gulshan Kumar Nishad Student (MLA. Semester 111) M

il ﬁ; Roshni Baghel | Studen (M.A. Semester 1) L _.,\1‘_4 3

L = = | <
8 Mr. Rahul Praghania Student (PG Diploma Semester [) _p—y=y71 e
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School of Regional Studies and Research
Pt. Ravishankar Shukla University, Raipur Chhattisgarh

No.  /Rge.Std/2018 s Raipur, Date:

T B forers Bratereer ursagr reifi - ‘d‘}' __la
RIS S i TH i'|"‘.1( 1250 '&[‘-hw*} SHIRE .

-, ‘ Name IJL\[E‘HJHHH Signature !
\l._ I |

i Prot- N litm sm"c \lm.' Professol Py
Z | f}r ]. ‘fl\ ﬂ(."h asU' 'Lv.h ‘)vl“ I tllh '; -.'EI.JI‘I.'L#- _‘ﬂ \\_

| M. Ry Kamal T Roy ‘ Guest Lecturer YA

= == ok = 40 N I - :
. | Nir, Chandreabhag Sahy LD C: (Cantract) e ke |

Ms. ‘,"ui,.imii Shubdn | Ph.D, Schola \ : “. !
W, SRR T T o —
e I ! Stadent (M A, Semester [11) f 1
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al Studies and Research
rsity, Raipur Chhatiisgarh

School of Region

Pt, Ravishankar Shukla Unive

No. /Reg.Std/2018 Raipur, Date:

Grievance and Redress Cell FIE @I dod T faiiep 23 /04 /2018 I

eifora w8 foradt Frefeil WEE Suferd & —

" "\ Hame, & | " T Denignation Fignmure
*:}\;————
A

|8
o e, o EBE
| s ' Prof. ¢ Mitashree Mitra Professor I
L ._'#ﬂ_ BN = e R S e
2. - | M. Praveen . Kumar Suni | Cruest Lectarer IL= “‘\,,- Y
:—_—' — T ] -——'————'-—L‘.:_—'—-—-—_“'ﬁ“ﬁ'——-‘r‘,’“’_ 1
| 3 '\h Raj Kamal Roy | Civest Lecturer | '}
,r 4 M. (_lm:.drabmn Sahu 1.0.C. (Contract)

= | [ — = ..o
' l \is v ;;hlmh Shukia l P U ). Scholar

!_'__'__ o B
) ','T.Mr Mr, Gulshan lshan Kumar Nishad ( Student ('\fl “A. Semester Ill)

— 1 Gudent (M.A. Semester 1)

;. . e
|75 II Ms. Roshni Baghel |

R e e Er T

| & "My, Rahul nglm-ﬁ.".-.. i Student {Pti Diploma Semester 1) \
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r : s e =t 1
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\ Professor
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sl dJon

AR ‘(—g;.‘:‘.fq

o= AT & geRil @ °

ge ‘-fs'f;f o1 weReE om0 al

S B AT AT

Gue':‘. 1-,cc'tur-:1

el i "ﬁmdm\* s

el \munu

~ Raipur, Date:

.18/ 06 / 2018 @I
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A Semester 1)

PG ‘1ploma Seme ster 1)
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% tudies in Anthropology
AJShukEa University, Ratpur (C.G.)

i

No.2222/Anth/2018 Ralpur, Date 20/08/2018

Grievance Cell Meeting
Grievance Cell meeting is convened on 30.08.2018 at 03:45 PM. The Venue of the

Meeting is Seminar Hall, SoS in Anthropology. -7"'0\.%
e
1!

(Prof. Asfiok Pradhan)
Head

(Dr, Ashok Pradhan)
Professor & Head
80S In Anthropology
ot. Ravishankar Shukla University
Ralpur {C.G.)

Copyto:-

1- Secretary to Vice-Chancellor, Pt. Ravishankar Shukla University, Raipur (C.G.)

2- P.A. to Registrar, Pt. Ravishankar Shukla University, Raipur (C.G.)

3- Director, 1.Q.A.C, Pt. Ravishankar Shukla University, Raipur (C.G.)

4- Academic Section, Pt Ravishankar Shukla University, Raipur (C.G.)

5- All Teachers, So$ inAnthropelogy, Pt. Ravishankar Shukla University, Raipur (C.G)

2 (Prof. Ashok Pradhan)
Head

: {Dr. Ashok Pradhan)
_ : Psrr.}fnmr & Head
23 in Anthropol
Pt. Ravishankar Shuk/a Uo!g:erslty
alpur (C.G.)
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Prof. M|tas::me Mitra Professor

Prof, Moyn Chakravarg! Professor
Dr. Jitendra

Kumar Premj { Associate Professor
Dr. Shailendra Kumar '
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Ankita Bhoj ] Student Semester-111
. mh—_.-_-_-___‘_—" 2
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(3) Grievance Redresgal Cell
S.No.|

| |
No.| Name Post é i
01 | Prof. Ashok Kumar pragh i

_ an | Professor ;
02 __;P}‘QL Mitashree Mitrg

!

Professor i'

gi __ﬁm .Modgna L‘hakrava_rtg |_Prefessor 5 |

—=—1.Dr. Jitendra Kumar Premj A?éﬁ?ﬁ::e Professor ;
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0
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- (Dr. Ashok Pradhan
" JProfessor & Head -
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School of Studies in Anthro
Pt. Ravishankar Shukla University, I?a(;:ﬁzﬂc G)

No. B27Y jAnth/2020 |
9 Ralpur, Date : 08/10/2020

Minutes of Staff Council Meeting

fRTF 19,708 /2020, RRA—GUAR, WA 1200 IO ATAREG Sewaanan @ m&%

¥ staff Council Meeting araifora & s, Rrent e wew suRer a- 8% |
L
S.No. Faculty Signature i
1 | Prof. Moyna Chakravarty W ' ‘:?
2| Prof. Ashok Kumar Pradhan CUAT— tr
3 | Dr.Jitendra Kumar Premi i s d
4 | Dr.Shailendra Kumar ' ﬁ
R
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1. W%ﬁﬁﬁaﬁ?ﬁfﬁf%ﬂaﬂ$ﬁﬁﬂﬁ—

foofg — Staff Council ﬂ%mﬁiaﬁﬁéﬂmﬁ‘mﬁmﬁlﬁﬁﬁﬁrﬁrﬁaﬁmmm
foram 4T —

i
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(1) Mentor E
Wﬁaﬁﬂﬁmﬁaﬁﬁrxﬁﬁmm@ﬁm@rw@mmm
mﬁwaﬂwﬁawﬁﬂlmﬁwﬁﬂhmwﬂ /E

(2) Anti Ragging Committee
S. No. Name Post N
01 | Prof. Moyna Chakravarty Professor
02 | Prof, Ashok Kumar Pradhan Professor
03 | Dr. Jitendra Kumar Premi “Associate Professor
04 | Dr, Shailendra Kumar Assistant Professor
05 | Hemant Joshi Research Scholar
|06 | Pratik Sahu s Student Semester-111
(3) Grievance Redressal Cell
S. No. Name Post
01 | Prof. Moyna Chakravarty Professor
02 | Prof Ashok Kumar Pradhan Professor
03 | Dr. itendra Kumar Premi Associate Proféssor
04 | Dr. Shailendra Kumar Assistant Professor
05 | Dr. Mukesh Kumar Rathia Technical Assistant
06 | Prakash Chandra Research Scholar
[T 07 | Sanjana Patel Student Semester-1il
(\ (—iw’( Page 10f4
(Dr. Ashok Pradhan)
Professor & Head
SpS in Anthropology s
Pt. Ravishankar Shukla University -
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