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5\s REGUI-ATION No. L34 (REVISED)

SELECTION PROCEDURES AND SCORES FOR ACADEMIC PERFORMANCE
INDICATORS (APIs) IN RECRUITMENTS AND CAREER ADVANCEMENT SCHEME
(CAS) PROMOTIONS OF UNIVERSITY TEACHERS AND OTHER ACADEMIC STAFF

SELECTION PROCEDURES:

The or.,erall selection ptocedure shall incorporate transparent, objective and credible methodology

of analysis of the merits and credentials of the applicants based on weightages given to the

performance of the candidate in different reler.ant dimensions and his/her performance on a

scoring system profotma, based on the Academic Performance Indicators (API) as provided in the

Tables I to IX of Appendix III in the UGC Regulations (3d Amendment) Regulauons,201,6.

In order to make the s1,5gsrn more credible, the ability for teaching andf or research aptitude

through a seminat ot lecture in a class room situation or discussion on the capacity to use latest

technology in teaching and research will be assessed at the interwiew stage. These procedures will be

followed for both ditect recruitment and CAS promotions wherever selection committees are

prescribed in these Regulations.

The University adopted these Regulations for selection committees and selection procedures

incorporating the Academic Performance Indicator (API) based Perfotmance Based Appraisal

System @BAS) to be followed transparently in all the selection processes. The University shall

adopt the template ptofotma fot teachers in strict adherence to the API ctiteria based PBAS

prescribed in the UGC Regulations (3"r Amendment,2016).

The intemal Quality Assurance Cell (IQAC) shall act as the documentation and record-keeping Cell

for the University including assistance in the development of the API criteria based PBAS

ptoforma usins the indicative template developed bv UGC.

\nhile the API:

(^) Tables I, II and III of the Appendix are applicable to the selection of Professors/ Associate

Professors /Assistant Professors;

(b) Tables IV, V and VI of the Appendix are applicable to Directors/ Deputy Directors/

Assistant Directors of Physical Education and Sports; and

(.) Tables VII, VIII and IX of the Appendix are applicable to Libradans/ Deputy Libtarians and

Assistant Librarians,

for both direct recruitlnent as rvell as Catecr Advancement Promotions.

1.0

L.1,

7.2

1.3

2.0

1
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I

2.1 A teacher who wishes to be considered for promotion under CAS may subrnit in rvriting to the

university, with three months in advance of the due date, that he/she fulfils all qualifications under

CAS and submit to the university the Performance Based Appraisal System proforma as evolved by

the university duly supported by all credentials as per the API guidelines set out in the Appendix. In

order to avoid delays in holding Selection Committee meetings in various positions under CAS, the

University should immediately initiate the process of screening/selection, and shall complete the

process within six months from the date of application. Further, in order to avoid any hatdships,

candidates who fulfill all other criteria mentioned in the pre-revised Regulation till the date on

which this Regulation is notified, can be considered for ptomotion from the date, will be

considered under the provisions of pte-tevised Regulation 13'l of the University.

2.2 Candidates who do not fulfill the minimum score requirement under the API Scoring System

proposed as per the Appendix or those w'ho obtain less than 50% in the expert assessment of the

selection process will have to be re-assessed only after a minimum period of one year. The date of

promotion shall be the date on which he/she has successfully got re-assessed.

2.3 CAS promotions from a lower grade to a highet grade of above cadres shall be conducted by a

,.Screening cum Evaluation Committee" adhering to the criteria laid out as API score in PBAS in

the Tables of the APPendix.

2.4 The "screening cum Evaluation Committee" fot CAS ptomotion of Assistant

professors/equivalent cadres in Librarians/Ph1,si62l Education from one AGP to the other highet

AGP shall consist of:

a. The Vice Chancellor as the Chairperson of the Selection Committee;

b. The Dean of the concerned Facultv;

c. The Head of the Department /School/Institute; and

d. One subject expert in the concerned subject nominated by the Vice Chancellor from the

UniversitY Panel of exPerts.

Z.S The quorum for the above committees shall be three including the one subject expertf university

nominee need to be Present.

2.6 The Screening cum Evaluation Committee on verification/evaluation of API score secured by the

candidate through the 'PBAS' methodology designed by the university and as per the minimum

requfuement specified: (a) in Tables II and III for each of the cadre of Assistant Professor; (b) in

Tables V and VI for each of the cadre of Physical Education and Sports; and (c) in Tables VIII and

IX for each of the cadre of Librarians shall recommend to the Executive Council of the University

about the suitability for the promotion of the candidate(s) under CAS for implementation'

2



. 2.7 All the selection procedutes outlined above, shall be completed on the day of the selection

committee meeting, whetein the minutes are recorded along with PBAS scoring proforma and

recommendation made on the basis of merit and duly signed by all members of the selection

committee in the minutes.

CAS promotions being a personal promotion to the incumbent teacher holdrng a substantive

sanctioned post, on superannuation of the individual incumbent, the said post shall re\/ert back to

its original cadre.

The incumbent teacher must be on the role and active serwice of the University on the date of

consideration by the Selection Committee for Selection/CAS Promotion.

Candidates shall offer themselves for assessment for promotion, if thev fulFrll the minimum API
scores indicated in the appropriate API system tables by submrtting an application and the required

PBAS proforma. The1, q21 do so three months before the due date if they consider themselves

eligible. Candidates who do not considet themselves eligible can also apply at a later date. In any

event, the university concerned shall send a general circulat twice a year calling fot appltcations fot
CAS promotions ftom eligible candidates.

(^) If a candidate applies for promotion on completion of the minimum eligibility penod and is

successful, the date of promotion rvill be from that of minimum period of eligibility.

(b) If, however, the candidates find that he/she fulfills the eligibiliqr conditions at a later date and

applies on that date and is successful, his/her promotion will be effected from that date of

application fulfilling the criteda.

G) If the candidate does not succeed in the first assessment, but succeeds in the eventual

assessmeflt, his/her promotion will be deemed to be from the later date of successful

assessment.

STAGES OF PROMOTION UNDER CAREER ADVANCEMENT SCHEME OF

INCUMBENT AND NESTLY APPOINTED ASSISTANT PROFESSORS/ ASSOCIATE

PROFESSORS/ PROFESSORS

Entry level Assistant Professors (Stage 1) r,vould be eligible for promotion under the Career

Advancement Scheme (CAS) through two successive stages (stage 2 and Stage 3), provtded they are

assessecl to fulfill thc cligibiliq' and petformance criteria per the Table-III of the '\ppendix.

An entry level Assistant Professor, possessing Ph.D. Degree in the reler.ant dtscipline shail be

eligible, for moving to the next higher grade (stage 2) after completion of four years ser-vice as

Assistant Professor.

2.8

2.9

2.10

2.11

3.0

3.1

3.2

J



f 3.3 An entry level Assistant Professor possessing M.Phil. Degtee or post-graduate Degree in

professional courses, approved by the relevant statutory body, such as LL.M. / M.Tech., etc. shall

bc cligible tot the next higher grade (stage 2) aftu completion of five ),ears serwice as r\ssistant

Professor.

An entty level Assistant Professor who does not have Ph.D. or M.Phil., or a Master's Degree in the

televant professional course, shall be eligible for the next higher grade (stage 2) only after

completion of six years service as Assistant Ptofessor.

The upward movement from the entry level grade (stage 1) to the next higher grade (stage 2) for all

Assistant Professors shall be subject to their sausfying the API based PBAS conditions laid down in

the Appendix.

Assistant Professors who have completed five years of service in the second grade (stage 2) shall be

eligible; subject to meeting the API based PBAS requirements laid down in the Appendix, to move

up to next highet gtade (stage 3).

Assistant Professots completing three years of teaching in third grade (stage 3) shall be eligible,

subject to the qualifying conditions and the API based PBAS requirements prescdbed in the

Appendix, to move to the next higher grade (stage 4) and to be designated as Associate Ptofessor.

Associate Professor completing three years of service in stage 4 and possessing a Ph.D. Degree in

the relevant discipline shall be eligible to be appointed and designated as Professor and be placed in

the next highet grade (stage 5), subject to (a) satisfying the required credit points as per API based

PBAS mcthodology provided in Table I-III of the Appendix, and (b) an assessment by a duly

constituted selection committee as suggested for the ditect rectuitment of Ptofessor.

Provided that no teacher, other than those with a Ph.D., shall be promoted or appointed as

Professor.

Ten percent of the positions of Professors in a university, wtth a minimum of ten years of teaching

and reseatch experience as professor eitherin the pre-revised scale ofProfessor's pay ot the revised

scale pay will be eligible for promotion to the higher grade of Professorship (stage 6), on satis$,ing

the required API score as per Tables I and II through the PBAS methodology stipulated in the

Appendix through a duly constituted Expert committee, and such teachers promoted to the higher

grade shall continue to be designated as 'Professor'. As this AGP elevation for Ptofessor is

applicable to only university departments, additional credentials are to be evidenced by:

(^) post-doctoral research outputs of high standatd;

(b) awards / honours /and recognitions;

3.4

3.5

3.6

3.7

3.8

3.9
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(.) Addiuonal research degrees like D.Sc., D.Litt., LlD, etc.; patents and IPR on products and

processes developed / technology transfer achieved in the case of teachers in science and

technology.

The selection is to be conducted by the university by receiving du\, filled PBAS proformas from

eligible professors based on seniority, three times in number of the available vacancies in each

faculty. In case the number o[candidates available is less than thtee times the number of vacancies,

the zone of consideration will be limited to the actual number of candidates available. The

assessment process shall be through an Expert-Committee evaluation of all credentials submitted as

stipulated in Table-II(A) of the Appendix. No separate interview need to be conducted for this

categofy.

3.10 Discretionar)r award of advance increments for those who enter the profession as Associate

Professors or Professors u/ith higher merit, high number of research publications and experience at

the appropriate level, shall be within the competence of the appropdate authority of the concerned

University or recruiting institution based on the recommendations of selection committee(s) while

negotiating with individual candidates in the context of the merits of each case, taking into account

the pay stflrcture of othet teachers in the faculty and other medt-specific factors. Discretionary

arvard of advance increments is not applicable to those entering the profession as Assistant

Professor/Assistant Lrbrairian/Assistant Director of Physical Education and Spotts and to those

who are entitled for grant of advance increments for having acquired Ph.D., M.Phil., M.Tech., etc.

However, those entering service as Assistant Professor/Assistant Ltbraian/ Assistant Director of

Physical Education and Sports wrth post-doctoral teaching/research experience after Ph.D. and

pro\ren credentials may be eligible for discretionary award of advanced increments to be decided

and recorded by the selection committee in its mrnutes.

4.0 STAGES OF PROMOTION UNDER CAREER ADVANCEMENT SCHEME FOR

PHYSICAL EDUCATION AND SPORTS PERSONNEL

4.7 Assistant DPE&S in the entry level grade, possessing Ph.D. in Physical Education, after completing

service of four years in the entty level stage (stage 1), and if otherwise eligible as per API scoring

system and PBAS methodology prescribed for CAS promotion in the Appendix, shall become

eligible for the next higher grade (stage 2).

Assistant DPE&S in the entry level grade, possessing N{.Phil. in Physical Education, after

completing service of the hve years in the entry level stage (stage 1), and if otherwise eligible as per

API scoting system and PBAS methodology prescribed for CAS promotion in the Appendix, shall

become eligible fot the next higher grade (stage 2).

4.2

5
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t 4.3 Assistant DPE&S in the entry level grade, without the relevant Ph.D. and NI.Phil. shall, after

completing ser-vice of six 1,s215 as Assistant DPE&S in the entry level stage, and if otherwise eligible

as per API scoting system and PBAS methodology prescribed in the Appendix, shall become

eligible for the next higher grade (stage 2).

4.4 After completing sen'ice of five years in the second stage and subject to satisfi,ing API scoring

system and I']BAS methodology prescribed in the Appendix, Assistant DPE&S (Senior Scale) shall

be promoted to the next higher grade (stage 3). They shall be designated as Deputy DPE&S/
Assistant DPE&S (Selection Grade), as rhe case may be.

4.5 After completing serwice of three yeats in stage 3 and subject to satisfying API/ scoring system and

PBAS methodology prescribed bv the UGC in these Regulations, Deputy DPE&S/Assistant

DPE&S (Selectron Grade) shall move to the next higher grade (stage 4). They shall continue to be

designated as Deputy DPE&S/Assistant DPE&S (Selection Grade).

5.0 STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT SCHEME FOR
ASSISTANT LIBRARIANS, ETC.

5.1 Assistant University Ltbraian in the enttv level grade, possessinr Ph.D. in Librarl, Science, after

completing ser-vice of four years in the lowest grade, if otherwise eligible as per API scoring system

and PBAS methodology laid down in the Appendix, shall be eligible for the higher grade (stage 2).

5.2 Assistant Llbrurian in the entry level grade, not possessing Ph.D. but only M.Phil. in Librarv

Science, after completing service of five years in the lowest grade, if otherrxrise eligible as per API
scoring system and PBAS methodology laid down in the Appendix, shall become eligible for the

next higher grade (stage 2).

5.3 Assistant Librarian in the entr1, Ievel grade, without the relcvant Ph.D. or M.Phil. after completing

six years in the lowest grade, if otherwise eligible as per API scoring system and PBI\S

methodolog),laid down in the Appendix, shall become eligible for the next higher grade (stage 2).

5.4 On completion of ser-r,,ice of five )rears, Assistant Librarian (Sr. Scale) shall bc cligible for the post

of Deputy Llbrarian/ equir.alent posts and being placed in the next highet grade (stage 3), subject

to their fulfilling other conditions of eligibility (such as Ph.D. Degree, etc. for Deputy Libradan) as

per API scoring system based PBAS methodology laid down in the Appendix. They shall be

designated as Deputy Lrbrarian / Assistant Librarian (Selection Grade), as the case may be.

5.5 After completing three yeats in the above grade, Deputy Librarians /equivalent positions shall

move to the next higher grade (stage ,1), subject to fulhlling other conditions of eligibiliq, as per

API scoring svstem and PBAS methodology laid in the Appendix.

6.0 In case this regulation is silent on any issues relating to Minimum qualification and conditions for

Career Advancement Scheme(CAS) promotions or direct recruitment of abor.e mentioned cadres

the UGC regulation (2010) and the (3"rAmendment), Regulation (201Q shall be refereed.

6



3 APPENDIX

SCORES FOR ACADEMIC PERFORMANCE OF UNIVERSITY TEACHERS

APPENDIX: TABLE-I

ACADENIIC PERF()R\LANCE TNDTCI,T()RS [\PD F()R CAREERAD\-ANCETTENT SCHENTE (CAS) pR()}r()Tr()NS
FOR ASSISTANT PROFE,SSOR, ASSOCIATE PROFESSOR, AND PROFE,SSOR AND FOR DIRE,CT RECRUITIIENT

OF ASSOCD.TE PROFESSORAND PROFE,SSOR IN UNIVb,RSITIES.

Direct rvork load and to be to different levels ofTeachers
Ditect rvorkinu hours pel r.veek Weightaue

Assistant Professor 1 8+6' 100

,-\ssociate Professor 1.6+6* 90

Profess<>r 1,1+6. 80
*Note:
1 1,8/16/14 hours per week include the Lectures / Practicals / Prcject Supewision Two hours of

Practicais/ project supervision be treated as equivalent to one hour of lecrure. Th<>se teachers rvho
supervise the research of five or more Ph.D s rlrdents at a time may be allorved a reduction of Two hours
pet week in direct teaching hours,

2 6 houts per week include the 1-rouls spent ()n tutorials, remeclial classes, seminars, adrninistrativc
responsibilities, innovati<>n and updatinu of course contents.

3 Houts spent on examinati<>n duties such as invigiiation, questiofl paper setting, valuation r>f ansrver
scripts and tabulation of tesults are over and above the prescribed direct teaching h<>urs and are an
integtal part of overall teaching rvork load of 40 houts per week.

CATEGORY-I: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

Brief Explanation: Based on thc teacher's self asscssment, API scores \r/ill be based on the follo$,ing: (a) teaching telated
activiries; domain knor.vledge; (r) participation in eramination ancl evaluation; (c) conttrbution to innovative teaching, nerv
courses etc. and (d) srudent feedback The mrnirnum API score teqlured by teachers lrom tl-ris category is different fot diffetent
Ievels of prr>motion as given bekrw The self assessment scote should be based on objectively verifiable criteria. It shall bc
finaLized by the screening cr.lrrl evaluation / selection commi.ttee

Cate
gory-I

Nature of Activiry Actual Score lssistant
Professor

Associate
Prolessor

Prole ss<>r

XIax Cut-
off

\Iax Cr-rt

off
XIax Cr,rt-

off
(u) 0) Classroom teaching (including

lectures, sernir-ra! includrng
Lectutes in excess of UGC
n()fms.

-\ctual hours spent pcr
acadcrruc lcar -10

60 45 00 50 37 50 ,15 33 75
(") P ractical f Pto j ect Super-r'ision Actual hours spent per

acaderrric vcar = 20

Sub-total (a)

0, Examinations duties (question
paper settlng, Invigilation,
er'zluation oE answer scripts) as

per allotment

Actual hour-s sperrt per
academic year - 10

20 15 00 15 11.25 10 7.50

G) Innovative Teaching - learning
methodok>gics, updating of
subject c()ntcnts ,/ coutses etc

Actual houls spcnt per
academic yeat - 10 10 r -;0 15 11 25 15 11,.25

(.r) Students Feedback (Students wl-r<r

have put in 
^t 

least l5%o

attendance per course are eligible
to givc feedback)

()utstanding 10

10 750 10 7.50 10 750

\-en'Good 8

Good 6

Average I
Belosr Average 0

TOTAL - Category I 100 75.00 90 67 50 8i) 60.00

1

* Nr> scr>re will be assigned bekrw cut-r>ff scote



CATEGORY-II: PROFESSIONAL DEVELOPMENT, CO-CURRICULARAND EXTENSION ACTIVITIES

Based on the teacher's seif assessment, Categorl' II API scores ',vil1 be basecl ()n thc Professional devekrpmeot, c()

cr-uticr-rlar and extension activities; and telatecl conttibutions. T1-re rninimum API tequired by teachers frrr eligillilin' for
promotion is lxed Table II i\ A List of items and scores is given bekrw The self-assessment score should lle basccl on

objectivell, verifiable criteria and shall be finabzed bv the screcning clun evaluation c<>mmittee f<rt the pr()m()ti.()n ()f

Assistar-rt Ptofessot to highel grades and selection comrnittee for tl-re ptomouon of -\ssistant Ptofessrlt to Associate

Professor and Associate Professor to Professor and frrr clirect lecnutment of -\ssociate Professr>r and Professor.

Catcg
r>n -II

Nature of Activity -\ctual Score llaimum Scote

l.ssistant
Profess<.rt

Associate
Pr<>fessot

Prolesst>r

(^) Stuclent related c()-cr-u'riculat, extension and held [rased activities

15 15 15

(,) Discipline telated co-cutricular activities
(..g fielcl r.votk, studlr vl5l1, student
seminat and othef events, career

c<>unsel.inu etc )

Actual l-rours sPent pel:

academic yeat = 10

(") ()ther co-curicular activities (Cultutal,
Sports, NSS, NCC etc )

Actual 1-rours sperit per
academic yg21 _ 10

(,,) Extension and dissemination activities
(public /popr,rlar lectutes/talks/seminars
etc )

Actual hours spent per
academic year - 10

Sub-total II.A

0, Contributi<>n t<> Corporate life and manaqement of the department and

instirution thtoush participatj()n in academic and aclministrative

comrnittees and responsibilities

15 15 i.5

(1) ,\dministr-ative tesponsibilitl (including
as Dean / PrtncipallChairperson/
C<rnvener f Teacherin-charge/similat
other duties that reguire tegular office
hrs ftrt its discl.rarge)

Actr-ral houts spent per

academic yeat = 10

G) Participation
Academic
Committees

in Board of Studies,

and Administtative
Actual l-ror-us speflt per

academic veat - 1.0

Sub-total II.B

(.) Prt>fessior-ral Devcl<>prnent activities (such as

participatir>n in seminars, conferences, shott
term traininL c()urscs, industrial experiencc,

talks, Iectutes in reEresher / faculrv

devekrpmcnt courses, membership of
associatior-ts, dissemination and general

articles and any other contributron)

Actnal l-rours spent per

academic r-ear - 10

l5 15 15

TOTAL - Category II

8



CATEGORY-III: RESEARCH AND ACADEMIC CONTRIBUTIONS

Based t>n the teacher's seif-assessment, API scr>tes are outlined f<rr research and acaderrric contributions The minrmum
API scotes required f<rt teachets from this categ()rl' are different for different levels of ptomotion. The self-assessment
score shal1 be based on veriflable criteria and shall be finaLzed by the screening cum evaluati()ri committee for the
promotion of Assistant Pr<>fcssot to higher grades and Selection Committee for the promotion of Assistant professor to
Associate Ptr>fcssor and Assrtciate Professor to Professor and f<rt direct recmitm..rt,riAss,r.iate Pn>fessor and profcssor.

Category Actir.'it1, Sciences Faculties of Lanuuages /
Humanities / -\rts / Social
Scienccs lLibrars, / Phvsical
Education/ Nlanagement

Xlaximum score
f<rr Universitl
teacher

rrr(-\) Research Papers
published in:

Refereed Journals as notrfied b_r,

the UGC
Refereed Journals as notihed
bv tl.re UGC

15 per Publication

SCI Jor-rrnals with JIF<1 SSCI/A&HCI Jour-nais with
JrF<1

20 per Publication

Papers wltl-r f IF benveen 1&2 Papers with JIF between 1&2 25 per Publication
Papers with JIF benveen 2&5 Papers rvithJIF between 2&5 30 per Publication
Papets with JIF between 5&10 Papers lvith f IF between 5&10 35 per Publication
Papers withJIF above 10 Papers r.vith IIF above 10 40 pcr Publication
( )tl-rer Reputed Journals
notified by the UGC

 S ()ther Reputed Joutnals as

notified by tl.re UGC
10 per Publication

III(B) Publ-ications other
than journal
articles
(rooks, chapters in
books)

Text/Refetence Books by
International Pubjishers as

notified bv the UGC

Text/Refetence Books by
Internatronal Publishcts as

notified b1. the UGC

30 per Book f<>r

Single Author

Subject Books bv National level
publishers as identihed bv the
UGC or State / Central G<>vt.

Publications

Subject Books by National
level publishets as identified by
the UGC or State / Central
Govt. Publications

20 per Book fot
Single Autl-rot

Subject Books by ()ther local
publishers as identihed by the
UGC

Subject Books br, ()tl-rer krcal
publishe;:s as identified bl, the
UGC

1.5 pet Bo<>k for
Sir-rsle -\uthor

Chaptets in Books published by
National and International level
publishers as idcntified by the
UGC.

Chapters in Books publ-isl.red
by National and International
level publishers as identified by
the UGC

International -
10 per Chapter
National-
5

rrr(c) RE,SEARCH PRO]ECTS
rrr(c)(, Sponsoled

Projects
(a) Nlajor Projects rvith grants

above Rs. 30.0 lakh
(a) l{ajor Projects rvith grants

aboveRs 50]akh
20 per Project

(b) Nlajor Projccrs rvith grants
above Rs 5.0 lakh up t() Rs,

30.0 lakh

Q) Ilajor Projects with grants
ab<>ve Rs 3.0 lakh up to Rs
5.0 lakh

15 per Project

(c) trIinor Projects r.vith grants
above Rs. 1 00 lakh up to Rs. 5
lakh

(c) Nlin<>r Proiects rvith grants
abr>ve Rs 1 00 lakh up to
Rs 3lakh

10 per Project

rrr(c) G) Consultancy
Projects

Amr>unt mobil-ized with a

minirnum of Rs 10 00 lakh
lmount mobilized r.vith a

minimum of Rs.2 00 lakh
10 f<rr every
Rs.10.0 lakh and
Rs 2 0lakh,
respectively

III(C) (xr) Projects
()utcome /
( )r-rtputs

Patent f Technology transfer /
Product / Process

\Iaj,rr Pohci tLrcumcnl of
Ccntlal / Srare C,rvt. B,,dics
prepatecl

30 f<rt each
Intcmational /
20 for each for
national level
output (x patent
or majot policv
document

rrr(D) RESF,ARCH GUID.TNCE
rrr(D) (i) Nr.Phit. Degree awarded Destce a',varded .5 per candidate

rrrQ)(ii) P1.r.D. Deg:ec arvatcled Deglee a',va;:clecl 15 per candidate

Thesis sr,rbmitted Thesis submitted 10 pet candidate

9



a rrr(E) FelL rrvship s, -\rvards and lectures cleliverecl in conferences selTxllars
IIr(E) (1) ,\lvards/ Fellowsh

1P

International Award/Fellowship Intemational
Award/Fellowship

15 per Award /
Fellowship

Nauonal Award/ Fellowship National Award/ Fellowship 10 per Avzard /
Fellowship

State/University level Award State/ UniversitJ, Ievel Award 5 per t\'"vard

rrr(E)(ii) Inritcd
lecrures /
PaPers

International Internatior-ral 7 pet lecture /
5 per paper
presented

National Ier.el National level 5 per lecture /
3 per paper
presented

State/Universiry level State/Universitv level 3 per lecture /
2 per pape::
pr:esented

The score under this sub-category shall be restricted to of the minimum fixed for Category III
frrr any assessment period

IIItr) Devekrpment of eJearning process /material 10 per module

The API for ioint publications shall be calculated in the followinL manncr: ()f tl-re t<>tal score f<rt the ::elevant catcgorl.of
publication by the conccrned teacher, tl-re Fitst and Prrncipal / corresponding autl-ror /supervisor / mentor weul{ share
e<lually 709lo of the total points and the remaining 3070 would be shared equallv by all otl-rei aurhors

10



APPENDIX: TABLE - II (A)
MINIMUM APIS AS PROVIDED IN TABLE-I OF THE APPENDIX TO BE APPLIED FOR THE

PROMOTION OF TEACHERS UNDER CAREERADVANCEMENT SCHEME (CAS) IN UNIVERSITY
DEPARTMENTS AND WEIGHTAGES FOR EXPERT ASSESSMENT

Category \c trr.rtr- Assistant
Prr>fessor /
e<luivalent
cadres: (Stage

1 to Stage 2)

Assrstant
Professor /
equivalent
cadres: (Stage 2

to Stage 3)

Assistant Professor
(Stage 3) to Assoc
Pro fess<>r/ e cluivalen
t cadres (Stage 4)

Associate Professor
(Stage 4) t<r

Profcssor/ equivalent
cadres (Stage 5)

Ptofessor (Stage 5)
to Professor (Stage

6)

I Teaching-1ear:ning,
Evaluatron Related
Actrviues

80/Year 80/Year 7 5 /Yeat 10/Year 7of .s'ear

II Professional
Devekrpment and
Extension activities
- Nlinimum score
re<luired to be
assessed

cumr-rlativelv

s0/
Assessment
petiod

50 / Assessment
period

50 / Assessment
periocl

.i0 / .\ssessment
periocl

100 / Assessment

Peri()d

III Research and
-\cademic
Contributions
Nlinimum Score
re<luiled - to be
assessed

cumulatively

20/
Assessment

period

s0/
Assessment

period

1s/
Assessment period

100 /
Assessment period

400 /Assessment
period

II + III Nlinimum total API
score under
Categories II and
III+

e0/
Assessment
period

120 /
Assessment
period

1s0 /
-\ssessment period

t80 /
lssessment
period

600 / Asscssment
period

I\I Expert Assessment
System

Screening
cum
evaluation
comffrttee

Screening
CLIM

evaluation
c()mrflttee

Selectior-r

Comrrrrttee
Selection
Comrnittee

Expert Comrrrittee

Percentage
Distribution of
Weightage Points
in the Expet
Assessment

(Total',veightage =
100

Nlinimum required
f<rt promotir>n is

50)

N() separate

Polnts.
Screening
comrflttee to
verify API
scofes

N() separate

Polrts
Screening
c()lTl1-nlttec to
veL'i$- -\PI
SC O ICS

30%o - Research
Contribution

50%o - Assessment
of domain
knr>wledge &
teaching
practlces.

207b - Inter-vie',v
performance

5070 - Reseatch
Contribution

30%o - Assessment oF

domain knowledge
& teaching

Practlces.
20 %o Interview

performance

5070 Reseatch
Contribution.

50%o - Performance
evaluation and
other credential
bt, rcferral
procedure

* Teachets mav sc()re the balance of potnts ftom either Category II or Categor.T III to achieve the minimum scote
required under Category II + III.
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APPENDIX: TABLE -II (B)
MINIMUM SCORES FOR APIS FOR DIRECT RECRUITMENT OF TEACHERS AND UflEIGHTAGES IN
SELECTION COMMITTEES TO BE CONSIDERED ALONG WITH OTHER SPECIFIED ELIGIBILITY

QUAIIFICATIONS STIPULATED IN THE REGULATION.

Assistant Professor (Star{e 1) -\ssociate Pr<;fessor (StaLe .+) Pr<;fessor (Stage 5)
Nfinimum,\PI
Scores

Nlinirnum Quahfication
stipulated in these
regulations.

2S Consolidated API sc()re
requirement of 300 points from
categodes II & III of APIs
(cumulative)

Consolidated SC( )IC

requirement o[ 400 poinrs
from categoles II & III of
APIs

Selection Comrnittee
critelr'a f weightages
(Total Weightages =
100)

(a) Academic
Research
(50"/.)

([r) Assessment
I(nowledge
Skills (30%)

G) Intervierv
(20o/o)

Recotd and
Performance

of Domain
& Teaching

Perf(xmance

(a) Acadernic Backgrr>und
(20o/o)

(r) Researcl-r perfotmance based
on API score and <lualiry of
pr,rbl,icatir >ns (40%o)

(c) Assessment of Domain
Iinor.vlcdge and -feaching

Skills (20%)
(d) Intewiew performance:

(200/")
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APPENDIX: TABLE- III
MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF

TEACHERS IN THE UNI\'ERSITY

S No. Promotion of Teachers
thtough CAS

Sewice requilement \Iinimum Academic Perf<rrmance Re<luirements and
Screerung/ Sclccti,,n Critcria

1 Assistant Ptofessor/
Equivalent caclres ftom
Stage 1 to Stage 2

lssistant Ptofessor in Stage 1 and
c()mpleted four years of service r.vith
Ph D. or ltve ycars of ser-vice who are

with NI Phil / PG Degree in
Professional Coutses such as LLNI,
\I.Tech, or si\ 'y'ears of service whr:r

are without Ph D/ NI.Phil / PG
Degree in Professional courses

(, Nlinimum cumulative ;\PI scores using PBAS
scr>ring proft>rma clcveloped br. the UGC as per
the norms provided in Table II (A).

(ii) ()nc ()tientation and one Refresher / Research
lletl-rodology Course of 2 t<> 3 weeks cluration.

(iii) Scteening culrr Yerification proce ss for
rccommcnding Pr.mr tl i,n

2 Assistant Pr<>fessor/
E<luivalent cadres fr()m
Stage 2 to Stage 3

Assistant Professot with c<>mpleted

sewice of five years in Sta{ae 2

(, Nlinimum cumulative API scores using the PBAS
sc()ring profr>tma devekrped by the UGC as per
the rrotms provrded in 1'able II(A)

(ii) ()ne course / pr()taramrne from among the
catefaories <>f refresl-ret c()ruses, metl-rodology
workshops, Training, -feaching-Leatning-

Evaluatir>n Technokrgy Ptogramrnes, Soft SkilIs
development Progtammes and Faculgv

Development Ptogrammes of 2 to 3 week
duration

(;ii) Scteening cum Yerification process for
rcc(,rruncnding pr(,m( )l i( )n.

J Assistant Professor
(Stagc 3) to Associate
Professor (Stage 4)

Assistant Professors r.vith three vears

of completed service in Stage 3.

(, Nlinirnum cumulative API scores using the PBAS
scoting ptoforma developed by the UGC as per
the notms ptovided in Table II (A).

(ri) At least three publications in the entire period as

,\ssistant Prr>fessor (rrvelve years).

(il) One coutse / programrne from among the
categories of methodology- rvr>rkshop s, Training,
Teaching Learning - Evaluatir>n Technology
Programmes, Soft Skills development
Prosrammes and Faculty Devekrpment
Pxrqtammes of minimum one week duration.

(ir) A selection ct>mmittee process as stipulated in the
regulation and in Tables II(A)

4 -\ssociate Professor
(Stage ,1) to Professor'
(Stage 5)

Associatc Professor rvith three years of
cornpletcd sen,ice in Stage 4.

(r) \Iinimurrr cumulative API scores usin14 the PBAS
sco.tinq profrrrma devclopcd by the UGC as per
the notms ptovided in Table II (A). Teachets may
combine rwo asscssment pedods (in Stages 2 and
3) to achieve minimum API scores, if required.

(ii) A minimum of five publications since the period
that the teacher is placed in stage 3.

(iO A selection committee process as stipulated in the
tegtilation and in Tables II (A).

-5 Ptofessor (Stage 5) to
Professor (Stage 6).

Ptofessor witl-r ten years of completed
s ervlc c

(i) Nlinirnum cumulative API scores f<rr the
assessment petiod as per the norms provided in the
Table II (A)

(ii) Additional ctedcntials are to be evidenced by:

(a) Postdoctr>tal research outputs of high standard;

(b) arvards /honours / recolyritions / patents and
IPR on products and processes devekrped /
technokrgy transfer achieved; and

(c) Additional tesearch degtees like D.Sc., D Litt.,
LL.D , etc,

(iii) A review process bv an Expert C<>mmittec as

stipulated in the Tables II(A)
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APPENDIX: TABLE-IV
ACADENIIC PERF'()R\LdNCE INDICAT()RS G\pD F()R CAREERADYANCENIENT SCHENIE (C,\S) pR()\rorl()NS
OF ASSISTANT DIRECToR PI]\'SICAL EDUC.\TION/DEPUTY DIRECTOR P}{YSIC,\L EDUCATION AND FOR

DIRECT RECRUITNIENT OF DEPU1Y DIRECTOR PHYSICAL EDUCATIoN AND DIRECTOR PHYSIC-I,L
EDUCATION.

l)itect \il,irrk lt>ad and to be to different levels of Educatir>n Cadre's

* Hours spent on administrative responsibiJrties, inn<>vation, extension services etc

CATEGORY I: TEACHING, TRAINING, COACHING, SPORTS PERSON DEVELoPMENT AND SPoRTS
MANAGEMENT ACTIVITIES

Based on the Phvsical Education Cadre's self-asscssment, ,\PI sco-res are ()utlined bekrw for (a) Lecture cum practice 6ased
athlete/sports classes, Iibra5' rcsourccs organisatir,n and maintenance of books, journals, ,.p,riir, Developmeni, grganisation
and management of e-lesrtut'ces; lJser awareness and instruction prograrruncs, 0, ICT a.rd othet new technokreies, applicati,rn
for upgradation of lil;rarrr services and (c) Additional services such as extending JJbrary facilities on hol-idays, ,helf ur.l.,
maintenance, librarv user manual, building and extending institutional Iibtary facilitie. to o.,isiders through external membership
notms. The minimum -\PI score required by Librarl Personnel lrom this categ()qr is different for different levels of promotion.
The self assessment scole will be based on objectivelv velifiable criteda. It will be f\na\ze<l bv the screeninq cum eialr-rati.n /
sclecri, rn cr )lnrnit tcc

Dilect lvorkinq houls pel r.veek W'ergl-rtage
Assistant Director Physical
Education

40 100

Deputy Ditector Physical
Education

36+1+ 90

Directt>r Phvsical Education 32+8* 80

Nature of Activity Actual
Scote

Max. Score
Assistant

DPE
Deputy
DPE

DPE

(") Lecture cum practice based athlete / sports classes,
seminars undertaken as per allotted h<>urs. ()rganizing
and conducting coaching camps / sports pers()n
devekrpment / ttainitgprograrrunes

50 points Actual
l-rouLs

spent Pef
acadernic

lear = 20 70 60 50Identifving sports talents and Nlentoring sporrs cxcel.lence
am()ng stLldents

10 Points

Development and maintenance of play fields, purchase
and maintenance of the ()ther sports facilities

10 Points

(b) Nlanagemcnt of Physical Edr-rcarion and Sports
Programme f<rr stuclents Qlanning, executing and

tl-re rlicies in Education and

10 Points Actual
h()urs
spcnt Pef
academic
r.ear - 10

10 10 10()rganizing and cr>nducting sp()rts and sallres
c()mpetiti()ns at thc Internatronal/ National/ State/ Inter
University/ Inter Zonal Levels

10 Points

(") Up g'radatir>n of scientific and technokrgrcal knr>wledge in
Physical Educatirln and Sports.

10 Points -\ctual
houLs

sPent Pei:
academic

vear = 10

10 10 10Extending serwices, sports facilities and trainins on
hohdays to the institutions and organizatir>ns

10 Points

(d) Students Feedback (Students who have participated in
sp()rts activities ate e[uib]e to give feedback)

( )utstanding 10 10 10 10

\rery Good 8

Gor>d 6

iverage 1

Bek>w
lverage

0
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CATEGORY II: PROFESSIONAL DEVELOPMENT, CO-CURRICULARAND EXTENSION ACTIVITIES

Basetl 6n the Physical Educatir>n Cadre's self assessment, categ()t1' II API scores are outlined frrr c<l-curricular and extension

activities; and Professional development related contributions The minimum '\PI rccpted f<rt eligibilitv f<>t promotion is 15 A

list 1;f items and scores is given belorv. 'fhe self-assessment scote r.vill be based r>n objectively verifiable critetia and will be

hnalized bv the screeninq cum evaluati6n cemmittee for: the pr()moti()n <>f .\ssistant Ditectot Phvsical Educati<>n to higher

grades and selection committee frrr the prom<>tion of Director Ph,vsical Education k) Deputy Director Physical Education and

beputy l)irector Phvsical Educati<;n Director Physical Educatir>n and f<>t direct recruitment of Deputy Director Physical

Educauon and Diector Phvsical Education

Nature of Activity Actual score Nlaxirnum
API Score

(") Student related co-curricular, extensi<>n and held based

2Ct1\1t1eS:

Actual l]ours spent Per
academic year - 10

15

0 Disciplinc related c6 curricular actirrities (e u Freld wotk,
study visit, student seminar and <>ther events, caj:eer

counselling etc)

(ii) ()ther c<>-cutticular activities (Cultural, Sports, NSS,

NCC etc)

('ii) Extension and dissemination activities (public/populat
lecfurcs, talks, seminars, etc.)

(b) Contribution t() C()ryorate [fe and management of the sp<>rts

units and institution lhrough participati()n in sports and

admioisttative c<>mmittees and

Acrual hou::s spent per
academrc year - 10

15

(, Administrative responsibility (includtng Principal,

Dil'ectot, Chairperson, Convenot or similat duties that
requile regular office l-rours for its discharue)

(") Participation in Board of Studies, Academrc and

Administrative Committees
(.) Professional Devek>pment activities (such as participauon in

seminars/ confer-ences, short tetm, training courses, camps

and events, talks, lecrures in otientation/faculq' development
coul'ses, membership of associati<tns, disserninati<;n and

general arricles, and any other c()ntrii)uti()n.

.\ctual hours spent per
academrc yg21 _ 10

15

15



CATEGORY-III : RESEARCH AND ACADEMIC CONTRIBUTIONS
Based on the self-assessment, API scores arc out[ned f<rt tesearch and sp()rts contributions 'fhe rninimum API scores reqlured

ftom this catego{- are different for different levels of promoti.on. The self assessment score r.vil1 be based on veriltable ctiteria

and will be finalized bt'thc screening crrn evaluation committee for the ptomotion of Assistant Director Physical Education t<r

higher grades and Selection Comrnittee for the prom<>tjon of Assistant Directot Phl'sical Educauon to Deputt, Ditectot Physical

Education and Deputl. Director Physical Education to Di.tector Physical Education and for direct recmitment of Depuq'
Directot Physical Educatron and Dilectot Phvsical Educatrou

The ApI frrr joint publications/books shail be calculared in the follorvinu manfler: ()f the total sc<>re fcrt the relevant

catcgory ,rf prrtL.^ti,r., by the concerned teacher, the First ancl Ptincipal / corresponding auth(x /supervisot / mentor of

the teacher w.uld share equally 7096 of the total points ancl the temaining 3004 r.vould be shared e<1ual1y bv all other authors

Categr>rv Activiq- Physical Education Faculty llaxin-rum scr:lte'"

rrr(A) Reseatch Papers
published in:

Refereed Jour-nals as notihed by the UGC 15 per Publication

SSCI/A&HCI Journals with JIF< 1 20 pet Publication

Papers r.vith f IF berween 1&2 25 pet Publication

Papers rvith JIF benvcen 2&5 30 per Publicatir.,n

Papets rvitl-r JIF benveen 5&10 35 per Pubhcation

Papers withJIF above 10 40 pcr Publication

Other Reputed lournals as notified by the UGC 10 pcr Publicarion

rrr(B) Publications othet
than journal articles
(br>oks, chapters ir-r

bo<>ks)

Text/Reference Bor>ks bv Intetnational Pr-rblishe::s as

notified bv the UGC
30 pcr Book for Sinl;1c Autl-rot

Subject Books by National level publishers as identifled
br, the UGC or State / Cer,tal Govt. Publications

20 per Book for Single Author

Subject Books br- ()ther krcal publishets as idet-rtihed by

the UGC
15 per Book frrr Single Author

Chapters in B<>oks publisl-red lr,t National and

Intetnational level publshers as idcnrified b.v the UGC
International -10 per Chapter
National- 5 per Chapter

rrr(c) RESEARCH PROIECTS
rrr(c)(i) Sponsored

Prr>jects

(a) NIajor Proiects witl-r utants above Rs. 5 0 lakh 20 pet Project

(b) Nlajr>t Projects witl-r gtants above Rs. 3.0 lakh up to
Rs 5.0 lakh

15 per Project

(c) llinor Ptojects 
"vith 

gtants above Rs, 1 00 lakh up trr
Rs. 3 lakh

10 pet Project

rrr(c) G) Consultanct,
Projects

-\mount mobilized rvith a minirnum of Rs 2 00 laklr 10 fot every Rs. 10.0 lakl-r and

Rs. 2 0 lakh, respectively

rrr(c)(iD Projects ()utcome /
( )utputs

llajot Pol-icy document r>f Central / State Govt. Rodies

prepatcd

30 for each lrrterr,att<>nal f 20

E<>r each fot national level output
or patent or major pt>licy
d<>cument

rrr(D) RESEARCH GUIDANCE
rrr(D) (1) \I.Pl-ril Degree awarded 5 per car-rdidate

III(D)(r) PhD Degree ar.valded 1-5 per candidate

Thesis submittecl 10 per candidate

III(E) Arvards and Inr,-itecl Iectures delivered in c<>nferences SCIIlNAIS

III(E) (1) -\wards/Fe11olvship Intetnational Ar.vatd/ Fe11<xvship 15 pet Arvard /Fellowship
National .\lvatd/ F 10 pet -\lvatcl / Fellowship

5 pet -\s,atcl

III(E) (r) Invited
lectures /
PaPcrs

International 7 per lectr-rre / 5 pet papet
presented

National level 5 per: lectute / -i per paper

presented

State/University level 3 per lectr.rre I 2per paper
presentecl

Thc score undet this sub-categorl shall be restricted to 200/o of the minimum fixed for Category III for ar-rv

asscssment d

III(F) Development of e Ieatninq ,lgLiIqI /n-nterial IO module

t6

State/Universrfi' Ievel Ar'vatd



APPENDIX:TABLE-V(A)
MINIMUM APIS FOR THE CAREER ADVANCEMENT SCHEME (CAS) PROMOTION OF ASSISTANT

DIRECTOR PHYSICAL EDUCATION AND DEPUTY DIRECTOR PHYSICAL EDUCATION AND WEIGHTAGES
FOR EXPERT ASSESSMENT IN SELECTION COMMITTEES

Cateqolt -\cuviq' Assistant
Director

(Stage 1 to Stage

2)

Assistant
Dircct(x (Stage

2 rr Stage 3)

Assistant Direcot
(Stage 3) t() Deputv
Director (Stage 4)

Deputy Directot
(Stage 4) to

Director (Stage

s)

I Teaching, ttaining,
coaching, sp(xts pers()n

devekrpment and sports
management actlfltles

80/ Year 80/ Year 15lYear 70/Year

II Prr>fessional Devel<>pment

and F.xrrnsi,,n acrividcs
Nlir-rimum score required
to be assessed cumulativeh

50 / Assessment
peri()d

\o/
Assessment
pettocl

50 / Assessment
period

50 / Assessment
period

III Research and Academic
Contributions Nlinirnum
Scote required - to be

assessed cumulativelv

20/
Assessment
period

s0 I
Assessment
periocl

7sI
Assessment period

100 I
Assessment
peri()d

II + III Nlinirnum total ;\PI score
under Categories II and
III*

e0/
Assessment
period

1,20 /
Assessment
peri()d

1s0 I
Assessment petiod

180 I
Assessment
period

IY Expert -\ssessment Svstem Sctcening
culn
evaluatton
c()mmlttee

Screeninr.
CLIlTI

evaluation
comlrlttee

Selection
Comrrrittee

Selection
Committee

Y Percentage Distribution of
Weightage Points in the

Expert \ssessr-nent

(lirtal rveiul-rtase = 100

Nlinimum requied fot
promotion is 50)

No separate

P()lntS.
Screening
c()fiunlttee t()

verify API
sc()res

No sepatate

P()1nts.
Scteening
c()ffxnlttee t()

vetify API
SCoICS

30%o - Research
Contribution

5070 Assessment of
clomair-r

kn<>wledge &
teacl-ring

Pfactrces
2070 - Interwiew

performance

50%o Research
C<>ntribution

300./o - -\ssessment
of domain
knowledge &
teaching

PIactrces
2070 - Interuiew

performance

* ()ne may sc()te the balance points fr<tm eithcr Categ<x'II or Categorl III to achieve the rriuirtum score

required under Categon II* III

APPENDIX: TABLE -V (B)

MINIMUM APIS AND OTHER NORMS FOR THE DIRECT RECRUITMENT OF PHYSICAL EDUCATION

CA.DRE'S AND WEIGHTAGES IN SELECTION COMMITTEES TO BE CONSIDERED ALONG WITH

OTHER SPECIFIED ELIGIBILITY QUAIIFICATIONS STIPULATED IN THE REGULATION

Nlinimum Norm
/ Criteia

-\ssistant Dtectot Phvsical

Educatir>n (Stage 1)

Depuq, Director PhYsical

Education (Stage'{)

Director Physical Education
(Stage 5)

API score llinimum Quahfication as stipulated
in tl-re ::egr-rlations

Conso[dated API score

requfuement of 300 Points from
catcgories II & III,,f \PIs
(cumulative)

Consolidated API score

requirement of 400 Points ftom
categ<>des II & III of APIs

Selection
Committee
cirteitl/
weightages
(Total weightage

= 100)

(a) Track Record of chamPionshiP

won (30%)

(b) Sports and atl.rletic skills (409/o)

(c) Intervier.v perftrrmance (300,4 )

(u) Reseatcl-r papers

evaluation (4004).

(b) ()rganisational ski1ls /Plans
of spotts (30%)

(.) Inten ie',v Performance
(30%").

(3 Nos) (^) Research PaPers (Five)

evaluation (50%o).

(b) ()rganisational track recotd,

vision plan (25%).

(c) Interwie"v perfotmance (25%o).
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APPENDIX: TABLE-VI
MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF

PHYSICAL EDUCATION CADRES

Notc: The expianator-v n()te provided fot Table IIA for C-\S f<rt teachers is also appiicable f<rt the Pl-rvsical Education ca&es as

per the API score specified fot this cadte.

S.No. Promotion of
Librariar-r Cadres
through C-\S

Setvice te<luirement (as presctibed
by the IIHRD Notification)

llinimum Acaderlic Petfrrrmance Requirements and
Sclceninq/Selecri, rn Critcria

1 Assistant DPE to
Assistant DPE (Senior
Scale) (Stage 1 to Stage 2)

Assistant DPE completed fout
years <>f service in Stage 1 rvith
Ph.D. or five years of ser-vice with
trI.Phil. ,,r slr ycars of sclice
without Ph D./ lI Phil

(, Nlinirnum API scotes using PBAS scodng proforma
developed bv the university as per the norms provided
in Table \r (A) for Physical Education Cadres

(ii) t )ne ( )rientation and one Reftesher / Research

Nlethodokrgv C<;urse of 3 to 4 weeks duration
(iii) Screening clun Yerifrcation pr()cess f<>r

r.commen.linU pIr )mr )ti( )n.

2 -\ssistant DPE (seniot
scale) to Deputl
DPE/Assistant DPE
(selection grade)
(Stage 2 to Stage 3)

Assistant DPE (senior scale) with
complctcd serwicc ,,f five vears in
Stage 2

(r) \Iinimum API scores r.rsing the PBAS scoring
prof<rrma developed b,v University as per the norms
provided in Table \r (A) for Physical Educadon
Cadres

(") ()ne course / progra-roe from among the cateqorics

of rcfreshel coluses, rletl-rodo1<>gy rvorkshops,
Training, Teaching Learning-Evaluation Technokrgy
Pt<>grammes, Soft Skills development Programrrres

and Facultl'Devekrpment Programmes of 2 to 3 ',veek
duration.

(iii) Screening currl Verification pr<)ccss f<rt

rcc( )mmcnding PromoI ion
3 Depuh DPE/ -\ssistant

DPE (Selection Grade) t<r

Deputy DPE /Assistant
DPE (Selection Grade)
(Stage 3 to Staue 4)

Depuq' DPF. / Assistant DPE
(Selecti<>n Grade) rvith three years

of completed service in Stage 3.

(r) Ilinimum API scotes using the PBAS scoring
prr>ftrrma developed bv universiry as per the notrrts

prr>vided in Table \r (A) frrr Physical Education
Cadres Three publications ovet twelve 1'ears

(n) At least thtec publications in the entire Pcriod as

Assistant Professot (twelve years)

(iii) Evidence t>f havingproduced teams / athletes.

(iv) A selection c<>mmittee pr()cess as stipulated in the

Regulation ancl in Table \r (A)

4 Universirv DPE (Stage

s)

Deputv DPE with three t,ears of
completecl senice rn Stage 4.

(r) Nlinimum cumulative API scotes using the PBAS
scorins profr>rma developed b,v the UGC as per the

norms ptovided in Table \' (-\). Teacher may combine
rwo assessment periods (in Stages 2 and 3) to achieve

minimr-rm API scores, if requiled.
(ii) 1, mrnimum of five publicarions since the Period that

the empkryee is placed in stage 3.

(iii) Evidence of havingpr<>duced teams / athletes.

(iv) A selection committee process as stipulated in the

tegulati<>n and in Table YIII (A)
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APPENDIX: TABLE-VII
ACADENTTC PERF()RIL{NCE TNDTCAT()RS (\PD F()R CAREER AD\IANCENIENT SCHE\IE (C \S) PR()XI()TI()NS
OF ASSISTANT LIBR-\RIAN /DE,PUTY LIBR-\RIAN AND FOR DIRE,CT RECRUITXTENT OF DEPUTY LIBR\RI,\N

Direct Work krad and to be to different levels of Libtarians
Direct lvorkrng h()urs pet r.veek \\'eightage

Assistant Librarian ,+0 100

Deputy Libtariar-r 36+4* 90

Librarian 32+8* 80
* H<>uts spent ()n responsibihties, innovation, upgradation of senices, extension serv'ices etc.

CATEGORY I: PROCUREMENT, ORGANISATION, AND DELIVERY OF KNOWLEDGE AND
INFORMATION THROUGH LIBRARY SERVICES

Bascd r>n the Libratian Cadte's self assessment, API scores are outlined bekrrv f<rt (a) Libran res()urces (xganisation and
maintenance of bo<>ks, journais, reports, Development, organisation and management of e resources; Uscr awareness and

instruction prograrrurres, O) ICT and othet new techmrkrgies' application f<rr upgtadation of [brarv service s and (c) Additional
services such as extending [brary facilities on I-rolidays, shelf order maintenance, libraq, u5s1 manual, building and extending
institutional libralv faciliues to t>utsidets through external mcmbelship nr>rms The minimum API scote required by Library
Personnel ftom this categ()11.'is diffcter-rt frrr differcnt levels of ptomotjon TI-re self assessrtent score r.vi11 lte based on ol>jectivelr.

vetifiable cdteria. It will be finalized by the screening cum evaluation / selection committce.

Nature of Activity Actual
Score

Max. Score
Assistant
Librarian

Deputy
Librarian

Librarian

)(, Libraq, res()urces organisati<>n and maintenance of books, journals,

rep()rts;

Actual
hours
sPent Pcf
academic
yeat - 20

70 60 -55

Provision o[ librarv reader sewi.ces, Iitetature retrieval
services to teseatchers and analvsis of repotts; Ptovisi<;n of
assistance to tl-re dcpartmcnts of Univetsitt,/Co1lege rvitl-r

tl-re required inputs for preparing rcpr )r'ts, manr.rals and

related documents; Assistance towards updating
institutional r.vebsite uith activiry related inf<>rmatit>n ancl

f<rr brinuing out institutional Newsletters, etc

40

Polnts

Development, organisatirin and management of e res<>utces

including their accessiirility over Inftanet / lnternet,
digitizati<>n of Libran res()urces, e-delivery of inf<rrmation,
etc

15

Points

User alvareness and instruction programrnes (( )rientation
lecrures, users' ttaining in the r-rse of libran' seniccs as e-

resources, ()PLC; knt>wledge resources user pr()1not1on

proqranrnes lilie organizing book exhibiti<>ns, othet
interactive latest learning resources, etc

15

Points

(b) ICT and other new techn<>1<>uies' appl-ication f<rr upgradation of
Iibrarv serwices such as automation of catakrgr-re, learning rcs()uj:ces

procurement functions, citculation ()Perati()ns includrng memlletship
recor:ds, serial subsclipti()fl svstem, reference and inftrtmation
serwices, libtarl security (tecl-rno1<>11' based methods such as RFID,
CCT\), development of libtaq' managcment tools (software),

Intfanct managemeflt,

r\ctual
hotus
speflt per
academic
leat - 10

15 15 15

(") Additir>nal services such as extending libtary facilities on holidavs,

shelf ordet maintenance, [braru- uset manual, btulding and extending

ir-rstitutional libtarr- facilities to outsiders thtough exter-nal

membership norms

Actual
Houl's
spent Per
academic

l,ear = 10

1.5 15 10

19



CATEGORY II: PROFESSIONAL DEVELOPMENT, CO-CURRICULARAND EXTENSION ACTIVITIES

Based on the Librarian Cadre's sclf assessment, catcgol-v II ;\PI scores are out[ned f<rt c<> cutt-icular and extension activities; and
Prr>fessional devek>pment related contributions The minimum API tequired f<rr eligibihq, f<rr promotion is 15 A l-ist of items
and scores is given belrxv The self-assessment score will be based on objectively verifrable ctiteria and rvill be finalized bv the

screening cum evaluation cr>mmittee fot the promr>tion of Assistant Lil>rarian to hi{aher srades ancl selection comrnittee f<rr the

promotion of Assistant Librarian to Deputy Librarian and Deputy Lrbrarian to Librarian and for direct recnutment of Deputy
Llbtatran and Librarian

Nature of Activity Actual score Maximum
API Score

(n) Stucient lelated co curricular, extensi()n and held bascd
activities (such Cultutal exchange and Librarl scn,icc
Programrres (various level of extramural and inttamulal
prosrammes); extensi.<>n, lilrrary-literary work through
different channels

-\crua1 l-rours spent per
academic veat = 10

15

0, Conttibution to Corpr>rate life and manaqemeflt <>f t1-re libtary
units and institution through participation in library and
administrative cr>mmittees and responsibilities.

Acrual hours spent per
academic vear = 10

15

(.) Professional Development activitles (such as participahon in
seminars, conferences, shott term, e- library ttaining c()utses,
rvotksh<>ps and events, talks, lectures, membetship of
associations, dissemir-ration and genetal articles, not covered in
Category III belor.v)

1crual hours spent per:

academrc year = 10

15
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CATEGORY-III: RESEARCH AND ACADEMIC CONTRIBUTIONS
Based on the self-assessment, IPI scores are outlined fot teseatch and librarl conttibLltions. The minimum IPI scotes reguiled
from this categ()n' are diffetent fot diffetent levels of promt>tir>n The self assessment score will be based on verifiable criteria
and will be finahzed br- tl-re screening cum evaluati.on committee f<rt dre plomouon of lssistanr Libratian to highet srades and

Selection Committee fo:: the promotion of -\ssistant Libtatian to Depuq' Libtatian and Depuq, Llblm:tian to Librarian and f<rr

direct recmihnent of Deputl Librarian and Libtarian

The API fot ioint publ-ications/books shall be calculated in the follorving manncr: ()f the total score for the relevant

categ()11 ,rf prirl-i."ti,,r-, b), the c6ncernecl teacher, thc First ancl Ptincipal / corresponding auth()r /supervisor / ment<>l of

the ieachet *6uld share e<lually 70% of the total loints and the remaining 3070 would be shared equallv bv all other authors'

Category Activitv Universrtv Librarians Xlaxirrrum sct.rre'

rrr(_\) Rcsearch Papers
published in:

Refeteed loulnals as notified by the UGC 15 per Publication

SSCI/A&HCI loulnals with IIF<1 20 per Publicatior-r

Papers r.vitl-r |IF benveen 1&2 2-5 pcr Publication

Papers rvith JIF between 2&5 30 per Publication

Papets r.vitl-r JIF benveen 5&10 35 per Publication

Papers rvitl-r JIF abovc 10 40 per Publicati<>n
()tl-rer Reputed lournals as noufied by the UGC 10 per Publication

rrr(B) Publ-ications other
than joutnal articles

(books, chapters in
books)

Text/Refetence Books by International Publishers as

notified by the UGC.
30 per Rook fot Single Authot

Subject B<>oks by National level publ-ishers as identified
by the UGC or State f Centlz,l Govt. Pubhcations

20 per Book frrr Single Author

Subject Books bv ()ther local publishers as identified by
the UGC.

15 pet Book fot
Sinsle Author

Chapters in Books pubJished b.v National and

Internati()nal level publishers as identified bv the UGC
Internatiorral -10 per Chapter
Natir>nal- 5 pet Chapter

rr(c) RESEARCH PR(IECTS
rrr(c)(, Sponsoted

Pr<>jects

(a) NIajot Ptoiects r.vith srants above Rs 5 0 lakh 20 per Proiect

(b) \,Iaior Projects with grants above Rs. 3 0 lakh up to
Rs, 5.0 lakh

15 pet Project

(c) Nlinor Projects with 14ants above Rs. 1.00 lakh up t<r

Rs 3 lakh
10 per Project

III(C)(il) Cr>nsultancv
Projects

Amount mobilized rvith a minimum of Rs.2 00 lakh 10 frrr every Rs 10 0 lakh and Rs.

2.0 lakh, tespectivelv

III(C) (tl) Projects ()utcome /
()utputs

Nlaior Policy document of Centlal / State Govt. Bodies
prepated

30 fr>r each Internattr>na| f 20

fot each f<rr national level ()utPut

or patent ot major policy
document

rrrp) RESEARCH GUIDANCE,
rrr(D) (0 \I.Phil. Deqree awatded -5 per candidate

III(D) (1i) PhD Degree arvalded 1.5 per candrdate

Tl'resis submirtecl 10 pet canclidate

rrr(E) Fellowships, Awards and Invited lectutes delivered in conferences / seminars

rrr@) (, r\lvatds / FelL rr.v ship Internati()nal Alvatd/ Felk>wship 15 pet -\rvard /Fellowship
National -\warcl/ Fellorvship 10 per A"vatd / Fellowship

State / Univcrsitt- level Arvarcl 5 per Awatd

rrI(E) G) Invitccl
lectures /
PaPers

Internatir>nal " pcr lccturc / 5 per papcr
presented

National level 5 per lectute / 3 per papet
presented

State/Univetsifi, 1eve1 3 pet lecture I 2 per Paper
presented

The score under this sub-categorv shall be restricted to 20o/o of ttre minimum fixed for Category III frrr anv

assessment

IIItr) Developrnent of e learning deliveq, prrrcess/material 10 m(
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APPENDIX: TABLE-VIII (A)
MINIMUM APIs FOR THE CAREER ADVANCEMENT SCHEME (CAS) PROMOTION OF ASSISTANT

LIBRARIAN AND DEPUTY LIBRARIAN AND WEIGHTAGES FOR EXPERT ASSESSMENT IN SELECTION
COMMITTEES

* ()ne may score the balance points from either Category II or Category III to achieve the minimum sct>re

requirecl uoder Category II+ III.

Categolt Activin' Assistant
Libtadan

(Stage 1 tr>

Stage 2)

Assistant
Libtatian

(Stage 2 to
Staue 3)

Lssistant Librarian
(Stage 3) to Dcpufi'
Librarian (Stage ,1)

Deputy Libtadan
(Stage ,1) to

Libtarian (Stage

s)

I Ptocutcment,
otganisation, and
deliveq, of knr>rviedge

and inf<rrmation
thtough Library ser.vices

80/ Year 80/ Year 15lYear i0/Yeat

II Ptofessional
Development and
Extension activities
Nlinimum score
required t<> be assessed

cumulativelv

s0/
Assessment
petiod

s0/
Assessment
peri<>d

50 / Assessment peri()d 50 / Assessment

period

III Research and Academic
Contributions-
Nlinimum Score
required - to be assessed

cumulativeh-

20/
Assessment
period

50/
Assessment

Period

15 I
Assessmer-rt period

100 /
Assessment
period

II + III \Iinirnum total API
score under Categ<>ries

II and III*

e0/
Assessment
peri<>d

120 I
Assessment
pcrir>d

150 I
Assessment ped()d

180 /
Assessment
period

I\I Expert
St'sterrr

lsscssment Screening
cum
evaluation
colnmlttee

Screening
cum
evaluation
c()mmlttee

Selection
Comrnittee

Selection
Comrnittee

\- Percentage Distribution
t>f Weightage Points in
the Expert Assessment

(Tota1 werghtage = 100.

Nlinimum re<quired for
prr>motion is 50)

No separate

P()1ntS.
Sc::eenir-rg

c()mfi[ttee t()

vetifv API
sc()fes

No separate

Pomts.
Screeni.ng

c()mfiuttee to
vedfy API
sc()fes

309'o Librarr, related
research Papers
evaluation

500,'o Assessment of
domain knowledge on
Librarv automation
and ()rganisational

skills

200.6 Inter-vier.v

perf<xmance

50% Library
publication
wotk

3070 Assessment
of innovative
Libtary ser-vice

and
organizatton <tf

digital library
sc1-uces

2070 Inter-view
performance

)')
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APPENDIX: TABLE-VIII (B)
MINIMUM APIS AND OTHERNORMS FORTHE DIRECT RECRUITMENT OF LIBRARIAN POSITIONS

AND NTEIGHTAGES IN SELECTION COMMITTEES TO BE CONSIDERED ALONG WITH OTHER
SPECIFIED ELIGIBTLITY QUALIFICATIONS STIPULATED IN THE REGULATION

Nlinimum Norm
/ Critetia

Assistant Universitv Librarian (Stage
1)

Deputy Librarian in univelsities
(Stage :1)

Librarian (universiw onlv) (Stage
5)

API scole
(Research and

lcadernic
Crxrtribtrtion
Caterlort' III)

Nlinimum Qualification as stipulated
in the regulations

Consolidated API sc()re

requilement of 300 points fiom
categories II & III of APIs
(cumulatrr.e)

Cr>nsr>lidatcd API sc()re

requirement of ,100 points from
categr>ries II & III of APIs
(cr-rmulative)

Selection
Comrnittee
crrter,af
weightages
(Tr>tal weightage

= 100)

(a) Teaching / computer and
cofiunufllcatl()n skills by a

Lecture demonsttation (5070)

Q) Record <tf Llb:u:ry managemeflt
skills (20%)

(c) Intewier.v petfrrrmance (309Q

(a) LibraS, telated Reseatcl-r /
Theme papers (3Nos)
evaluation (50%)

(b) Librarl automarion skills and
( )rganisational Plans (20%)

(c) Intetvie',v performance (30%o)

(") Librarr telated Research
papcrs (Five) evaluation (6070)

0r) ()rganisational track tecord of
innovation librarrr sen-ice and
vision plan (20%)

(.) Interview perfotmance (2070)

i.)



N<rte: The explanatoty nt>te ptovided f<rt Table III f<rr CAS for teachers is also applicable for the Llbtatian cadres as per theAPI score specified f<rr this cadre.

APPENDIX: TABLE-IX
MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF

LIBRARIAN CADRES
S.No. Promotion r:lf

Librarian Cadres
CAS

Ser-vice requrrement (as plescribed bv
tl.re I IHRI) Nr>ufication)

Nlinirnum Academic
Screening/Selection

Petf<rrmance Re<p,itements and
Criteria

trIinimr-rm API SCofCS usmg sc()11ngPBAS
dcvelop> ecl by the unlvefslty Pef providedAS thc nolms
1n Ta ble 'III (A of tl-re Appendix ftrr Libtariar-r cadtes
111 Ulllvefs1deS.

(ti) ()ne ()tientation and one Refresher Course of 3 to 4
weeks duration

(-) Screening cum \rerificati()n process for recommending

\Iinimum API sc()fes Lrs111U tl-re PBAS sc()f1n{I prof<rrma
developed by Universitv AS PCI the nofrrrs provided 1n
Table YIII (A) of the ,\ppendlx frrr Librar.ian Cadres in
unlvetslEes

G) Additionally, two tefresher c()urses, for a rninimum
pelod of 3 to 4 week duration to have been undergone
during the assessment period.

Gr) Scleening cum \rerification process for recommending
Promotlon.

\ )

1

Scale) (Stage 1 to Staue 2)

Assistant Libtarian tr>

Assistant Librarian
Assistant Librarian completed f<rur
years of setwice in Stage 1 rvith
Ph.D or Frve years of service with
XI Phil. or si-r veals of serwice
witl.rout Ph.D / l.I.Phil

2 Assistant Librarian (senir>r
scale) t() Assistant
Librarian (selection grade)
(Stage 2 to Stage 3)

Assistant Librarian (senior scale)
with completed ser-vice of five
years in Staue 2

1, Assistant Librarian
(Selectrr>n Grade) to
Deputy Librarian
(Selection Grade)(Stage 3

to Stage 4)

Deputy Libratian / Assistant
Librarian (Selection Grade) with
tlrrcc lcars of completcd scrwicc in
Stage 3.

\Iinimum API scorcs using the PBAS scoring profr>rma
developed by univetsiry as per the norms provrded in
Table \-III (A) of the ,\ppendi_x Three pubhcarions
r>vet tlvelve yeats.

(n) ldditionallv one course/training under the categories of
Librarv automation / Analytical tool Devel<>pment for
acadcmic d( )cumentati(rn.

(*) -\ seiection committee process as stipulated in the
and in Table \-III

4 Univetsity Libratian (Stage
s)

\Iinirnum cumulative API scores using the PBASDeputy Librarian in univetsities with
thrce Iears of complcterl set-vicc in
Stage 4

scoring prof<>rma developed bv the UGC as per the
nr>rms provided in Table \rIII (.\). Libtarians may
combine Nvo assessment periods (in Stages 3 and 4) to
achieve minirnum API scores, if required.
A mrmmum of five publications since the period that
tl-re teachet is placed in stage 3.
Evidence of innr>vative library service and organisation
,,f published rvr,rk.

-\ selection committee pr()cess as stipLrlated in the

(")

(-)

and in'fable VIII
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